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Administered by 

Labor Trust Services, Inc. 
 
 

May 27, 2016 
 
 
TO:  All Plan Participants 
    

Return-to-Work Rules for Retirees Employed as an Instructor  
at a qualified Apprenticeship School 

and 
Notice of Change to Early Retirement Factors 

 
Adopted by the Board of Trustees of the 

    Alaska Plumbing and Pipefitting Industry Pension Plan 
Effective July 1, 2016 

 
Change to Return-to-Work Rules for Employment as an Apprenticeship Instructor –  
 
Effective July 1, 2016 a retiree may work unlimited hours as an instructor at a “qualified 
apprenticeship school” without suspension of monthly retirement benefit payments. A “qualified 
apprenticeship school” is one established prior to July 1, 2015 with apprenticeship standards that 
have been approved by the Federal Office of Apprenticeship. 

The Alaska Pipe Trades Joint Apprenticeship Training Committee in Anchorage (UA Local 367), 
the Plumbers and Steamfitters Local Union No. 375 Apprenticeship and Journeyman Training Trust 
Fund in Fairbanks (UA Local 375) and the Plumbers and Pipefitters Local Union 262 Joint 
Apprenticeship Training Fund in Juneau (UA Local 262) are all qualified apprenticeship schools 
under this exception.  

Please contact the Trust Office if you have a question about whether work for an apprenticeship 
school, other than those listed above, will constitute Post-Retirement Service.  

The exception applies to hours worked on or after July 1, 2016. You may work an unlimited number 
of hours as an instructor, however, hours as an instructor are counted for purposes of the 300-hour 
and the 50-hour thresholds toward suspension of retirement payments if you work in any other 
capacity in addition to working as an instructor; other work could result in a suspension of your 
benefits. 
 
For example, if you work as an instructor for 500 hours from July through September, 2016, then 
you work 51 hours in October in other employment in Alaska that meets the three-part test shown 
below, your retirement benefit would be suspended for October. 
 

  

http://www.akpipetrades.com/
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Suspension Rules Generally 
In general, if you are employed for more than 300 hours in the calendar year, your benefits are 
suspended in any calendar month thereafter in which you have 50 or more hours in Post-Retirement 
Service. The Plan defines “Post-Retirement Service” as employment: 

 
a) Within the geographic area covered by the Plan (all of the state of Alaska);  
b) In a job classification similar to those set forth in the Collective Bargaining Agreement 

or a Special Agreement, whether or not such employment is under the terms of a 
Collective Bargaining Agreement, or in a supervisory capacity over such job 
classification; and 

c) In the industry in which the Employers participate (any business activity of the type 
engaged in by the Employers maintaining the Plan). 

 
Change to Early Retirement Factors –  
 
The Board of Trustees is charged with responsibility to monitor the Plan to ensure that it has 
sufficient assets to secure the promised benefits. Over the past few years, the financial markets 
have not produced the results expected and the Trustees took action at their February meeting, to 
strengthen the financial stability of your Plan, including a slight benefit modification described 
below. 

This change does not affect benefits you earned prior to July 1, 2016. 
The Board of Trustees have amended the Plan to reduce the early retirement factors that apply if a 
participant retires between age 56 and 57, but only for benefits earned on and after July 1, 2016.  
The reduction factors that apply at all other early retirement ages, and for benefits earned prior to 
July 1, 2016, will remain the same. 

Background:  You are eligible to receive your normal retirement benefit when you reach age 62. 
If you elect to begin payments prior to that date, your benefits are reduced according to the 
percentages set forth in the Plan to take into account the fact that benefits will be paid over a longer 
period of time.  

The chart below shows the reduction percentages that will apply to the benefits you earn on or 
after July 1, 2016 if you elect to take your benefit before you reach age 62, compared with the 
percentages that apply to the benefits you earned for various time periods before July 1, 2016. The 
change made by this amendment is highlighted by the arrow. 

 Percentage of Accrued Benefit for Benefits Earned  

Retirement Age 
Before 

7/1/2009 
7/1/2009-
7/31/2012 

8/1/2012 -
06/30/2016 

On and After 
7/1/2016 

        62 or over 100% 100% 100% 100% 
61 98% 94% 94% 94% 
60 96% 89% 89% 89% 
59 93% 84% 84% 84% 
58 90% 79% 79% 79% 
57 86% 74% 74% 74% 
56 82% 69% 69% 56% 
55 77% 64% 51% 51% 
54 72% 59% 46% 46% 
53 66% 54% 42% 42% 
52 60% 50% 39% 39% 
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Note:  The benefits provided at certain retirement ages are subsidized (at age 56 for benefits 
earned 8/1/2012 -7/1/2016 and at age 57 for benefits earned after 7/1/2016).  Accordingly, if you 
retired before you reach the age in which the subsidy applies, your benefits will be based on the 
actuarial reduction factor not the subsidized reduction factor (as shown in the chart above).  For 
benefits earned between August 1, 2012 and July 1, 2016, the factor that applies to retirement 
between the ages of 55 and 56 is calculated based on your actual age at retirement by prorating 
between the age 55 actuarial factor of 51% and an age 56 actuarial factor of 56%.   

Similarly, for benefits earned on or after July 1, 2016, the factor that applies to retirement between 
the ages of 56 and 57 is calculated by prorating between the age 56 actuarial factor of 56% and 
an age 57 actuarial factor of 62%.  

Example:  Pete retires with a total accrued benefit payable at age 62 of $2,500; $1,500 of his 
benefit was earned prior to July 1, 2009, $250 of his benefit was earned between July 1, 2009 and 
July 31, 2012, $250 of his benefit was earned between August 1, 2012 and June 30, 2016, and 
$500 of his benefit was earned for service on and after July 1, 2016. If Pete elects to take his benefit 
at age 56-1/2, his early retirement benefit would be calculated as follows: 

$1,500.00 X 84.0% = $1,260.00 
$ 250.00 
$ 250.00 

X 
X 

71.5% = 
71.5% = 

$   178.75 
$   178.75 

$ 500.00 X 59.0% = $   295.00 
  TOTAL: $1,912.00 

 

If this change had not been made, Pete’s benefit at his early retirement age of 56-1/2 would have 
been calculated as follows: 

$1,500.00 
$1,000.00 

 

X 
X 
 

84.0% = 
71.5% = 

TOTAL: 

$1,260.00 
$   715.00 
$1,975.00 

 
The impact of this change on your future benefit payment amount depends upon how much of your 
benefit is earned on and after July 1, 2016 and whether you elect to retire at an age between 56 and 
57.  If you retire between the ages of 57 & 62, your benefit will not be affected by these 
changes. 
 

Questions:  If you have any questions about this letter or if you have general questions about the 
Plan, please contact Zena Alexander at the Trust Administration Office at (800) 325-6532, x 4225.  

 
Sincerely,  
 
 

The Board of Trustees 
Alaska Plumbing and Pipefitting Industry Pension Fund 
 
 
 
FM/LJ/PG/BC/DW/MS/CJ:adg opeiu#8 
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September 10, 2015 
 
To: All Plan Participants 
 
Re: Notice of Temporary Changes to Return-to-Work Rules 
 
The Board of Trustees have approved a temporary exception to the return-to-work rules for the Alaska Plumbing and 
Pipefitting Industry Pension Plan (Plan) effective for retirees who are employed on and after June 1, 2015 and before 
July 1, 2016 as an instructor for a qualified apprenticeship school.  
 
The details of this exception are described below: 
 
Suspension Rules Generally 
In general, if you are employed for more than 300 hours in the calendar year, your benefits are suspended in any 
calendar month thereafter in which you have 50 or more hours in Post-Retirement Service. The Plan defines “Post-
Retirement Service” as employment: 
 

(a) Within the geographic area covered by the Plan (all of the state of Alaska);  
(b) In a job classification similar to those set forth in the Collective Bargaining Agreement or a Special 

Agreement, whether or not such employment is under the terms of a Collective Bargaining 
Agreement, or in a supervisory capacity over such job classification; and 

(c) In the industry in which the Employers participate (any business activity of the type engaged in by 
the Employers maintaining the Plan). 

 
Temporary Exception for Employment as an Instructor  
The Trustees have approved a temporary exception to this general rule for individuals who are employed as instructors 
at a “qualified apprenticeship school.” A “qualified apprenticeship school” is one established prior to July 1, 2015 with 
apprenticeship standards that have been approved by the Federal Office of Apprenticeship. 
The Alaska Pipe Trades Joint Apprenticeship Training Committee in Anchorage (UA Local 367), the Plumbers and 
Steamfitters Local Union No. 375 Apprenticeship and Journeyman Training Trust Fund in Fairbanks (UA Local 375) 
and the Plumbers and Pipefitters Local Union 262 Joint Apprenticeship Training Fund in Juneau (UA Local 262) are 
all qualified apprenticeship schools under this exception. Please contact the Trust Office if you have a question about 
whether work for an apprenticeship school, other than those listed above will constitute Post-Retirement Service.  
The exception applies for hours worked on or after July 1, 2015 and before July 1, 2016. You may work an unlimited 
number of hours as an instructor without a suspension in your retirement benefit payments. However, hours as an 
instructor are counted for purposes of the 300-hour and the 50-hour thresholds toward suspension of retirement 
payments. If you work in any other capacity in addition to working as an instructor, that could result in a suspension 
of your benefits. 

 

For example, if you work as an instructor for 500 hours from July through September, 2015, then you 
work 51 hours in October in other employment in Alaska that meets the three-part test above, your 
retirement benefits would be suspended for October. 

 
If you have any questions about this letter or if you have general questions about the Plan, please contact 
Zena Alexander at the Trust Administrative Office at (800) 325-6532, ext. 4225  
 
Sincerely, 
Administration Office 
Alaska Plumbing and Pipefitting Industry Pension Fund   
 
FM/DW:adg opeiu#8 S:\Mailings\Individual Trust Fund Mailings (SMM, Benefit Changes, etc.)\F24-04\F24-04 - Mailing - 2015 - 09.10 - Notice of Temporary Changes to Return to Work Rules.docx 
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July 16, 2012  
 
TO: All Participants 
 Alaska Plumbing and Pipefitting Industry Pension Trust Fund 
 
RE: Summary of Material Modifications 
 

This is a summary of material modification describing a change adopted by the Board of Trustees.  
Please be sure to read this notice carefully and keep it with your Summary Plan Description. 

 
The Board of Trustees, like Trustees of pension plans across the country, have faced the difficult task of 
managing plan benefits during a very problematic and trying economy. The Board’s goal is to ensure benefits 
are available for all participants in future years. As a result, the following amendments have been approved.  
 
IMPORTANT:  The changes noted below will not affect the monthly retirement benefits you earned based 
upon hours worked prior to August 1, 2012.  If you are a retiree, the monthly benefits you are currently 
receiving will not change. 
 

Changes Effective August 1, 2012: 
 

• Retain age 62 as the Plan’s Normal Retirement Age for unreduced benefits;  

• Adjust the early retirement reduction to a true actuarial equivalency for retirements taken at ages 52 to 
age 55/11 months; retain the current early retirement reduction factors for retirements taken at ages 56 
to 61/11 months.  The new early retirement reduction factors are shown below:  

 

If your age at 
retirement 

is… 

 
Percentage of your 

benefit earned before 
July 1, 2009, you will 

receive . . . 

Percentage of your benefit 
earned  July 1, 2009 

through July 31, 2012, you 
will receive . . .  

 
Percentage of your benefit 

earned on and after 
August 1, 2012, you will 

receive . . .   

62 100% 100% 100% 
61 98% 94% 94% 
60 96% 89% 89% 
59 93% 84% 84% 
58 90% 79% 79% 
57 86% 74% 74% 
56 82% 69% 69% 
55 77% 64% 51% 
54 72% 59% 46% 
53 66% 54% 42% 
52 60% 50% 39% 

 



 
 
 
 

Changes Effective August 1, 2012 (continued): 
 

• Set aside 20% (to a maximum of $1.75) of the hourly contribution rate for plan funding purpose.  This 
portion of the hourly contribution is considered outside of the benefit formula and is earmarked to 
improve the plan’s funding status. 

 

The Future Service benefit accrual rate for an active participant who has met all of the plan’s threshold 
requirements, is currently 6.6% of all contributions for hours worked prior to January 1994; 5.5% of 
all contributions for hours worked from January 1994 through December 2000; 3.3% of all 
contributions for hours worked from January 2001 through December 2002; 2.0% of all contributions 
for hours worked from January 2003 through February 2009; 1% of all contributions for hours worked 
for the period of March 2009 through July 2012; and 1.0% of contributions less 20% (up to $1.75 per 
hour) for all hours worked August 1, 2012 and after. For example, if an employer contributes $9.00 
per hour, the Future Service benefit will be calculated based on 1% of $7.25 (i.e., $9.00 less $1.75).   

 
Change Effective January 1, 2013: 

 
• Increase the requirement for one (1.00) year of credited future service for vesting and benefit accrual 

purposes from 250 to 500 hours per calendar year.  
 
If you have any questions concerning the above noted changes, you may contact Susan Konyot at the 
Administration Office at (907) 561-5119, extension 4225, or toll free at (800) 325-6532. 
 
 
Board of Trustees 
Alaska Plumbing and Pipefitting Pension Trust Fund 
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June 12, 2009  
 
 
 
TO: All Participants 
 Alaska Plumbing and Pipefitting Industry Pension Trust Fund  
 
RE: Summary of Material Modification 
 
 

This is a summary of material modification describing a change adopted 
by the Board of Trustees.  Please be sure to read it carefully and  
keep this important notice with your Summary Plan Description. 

 
The Pension Protection Act of 2006 (PPA) enacted new funding rules for 
multiemployer defined benefit plans such as this plan.  As a result, each year the 
plan’s actuary must certify the plan’s funded status.  In 2008, the plan was 
certified ‘green zone’ status (not endangered).   
 
The Workers Retiree and Employer Economic Recovery Act of 2008 (WRERA) 
approved by Congress late last year, allows a multiemployer plan sponsor to 
elect to maintain the prior year’s plan status.  The Board of Trustees has elected 
to take advantage of this new law and retain its ‘green zone’ funded status for the 
2009 year.  However, even with green status, investment losses and benefit 
liabilities have continued to accumulate.  As a result, the Board of Trustees 
recently met and took action to approve a change to increase the reduction for 
early retirement, but only for benefits earned on and after July 1, 2009.  

 
 EARLY RETIREMENT REDUCTION  

 
     Currently, the monthly amount of Early Retirement income payable prior to 

your normal retirement age (age 62) is based on the accrued benefit earned, 
but reduced based on your age.  Beginning July 1, 2009, for benefits earned 
on and after that date, your benefit will be subject to different reduction factors 
depending on when you retire.  Please see the Table on the reverse side. 
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If your age at 
retirement is… 

The percentage of the 
benefit you earned before 

July 1, 2009 that you’ll 
receive is… 

The percentage of the 
benefit you earn on and 

after July 1, 2009 that you’ll 
receive is… 

62 100% 100% 
61 98% 94% 
60 96% 89% 
59 93% 84% 
58 90% 79% 
57 86% 74% 
56 82% 69% 
55 77% 64% 
54 72% 59% 
53 66% 54% 
52 60% 50% 

 
As an example, if you retire at age 59, your benefit earned through June 30, 
2009 will be reduced by 7%; your benefit earned July 1, 2009 and after will be 
reduced by 16%.  For a participant that retires at age 55, the portion of the 
benefit earned through June 30, 2009 will be reduced by 23%; your benefit 
earned July 1, 2009 and after will be reduced by 36%. 
 
To demonstrate the impact of this change on a participant, we show the early 
retirement benefits for a participant that retires at age 55, with a total of 20 
years of service, including 3 years for service work performed on or after 
July 1, 2009. 

    Accrued  
Early 
Ret 

    Benefit ERF Benefit 
Prior Early Retirement Factors     
 Accrued benefit as of 6/30/09:  $2,720  0.770 $2,094 
 Additional 1% accrual (for service after 6/30/09) $240  0.770 $185 
 Total monthly retirement benefit    $2,279 
       
New Early Retirement Factors     
 Accrued benefit as of 6/30/09:  $2,720  0.770 $2,094 
 Additional 1% accrual (for service after 6/30/09) $240  0.640 $154 
 Total monthly retirement benefit    $2,248 

 
As you can see, the portion of the total early retirement benefit that was 
earned before July 1, 2009 is unaffected by this change.  The early retirement 
benefit relating to hours worked after June 30, 2009 has a bigger reduction 
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applied to it, and therefore provides a smaller early retirement benefit.  As a 
result, the total early retirement benefit based on these new plan provisions is 
lower. 

 
If you have any questions concerning the above, or your benefit from the plan, 
please feel free to contact Susan Konyot at (800) 325-6532, extension 4225. 
 
Sincerely, 
 
 
Board of Trustees 
Alaska Plumbing and Pipefitting Industry Pension Trust Fund 
 
 
 
 
DW:adg opeiu#8 
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February 13, 2009  
 
 
TO: All Participants 
 Alaska Plumbing and Pipefitting Industry Pension Trust Fund  
 
RE: Summary of Material Modifications 
 

This is a summary of material modification describing a change adopted by the  
Board of Trustees. Please be sure to read it carefully and keep this 

important notice with your Summary Plan Description. 
 

One of the principal roles of the Board of Trustees is to ensure that negotiated contributions are in balance 
with the formula used to calculate benefits.  This means that over the long term, the contributions and 
investment income are sufficient to secure the benefits provided.  In order to balance the contributions and 
benefits, the Trustees and their advisors must make assumptions about the amount of investment income 
that will be earned between the time contributions are received and the date benefits are paid. 
 
Over the past year, the financial markets have performed very poorly. Consequently, the Trustees, like the 
trustees of many other pension plans, are taking a hard look at the benefits that can be provided for future 
years of service.  As a result of this review, the Trustees approved a Plan change to reduce the benefit 
accrual rate for service earned in the future. 
 
ACTIVE PARTICIPANTS OF THE TRUST 
 
By action of the Board of Trustees, for hours worked on and after March 1, 2009, a participant’s Future 
Service will be credited as follows: 
 

• 6.6% of employer contributions made or required to be made prior to January 1, 1994; and 

•    5.5% of employer contributions made or required to be made on or after January 1, 1994 and prior 
to January 1, 2001; and  

• 3.3% of employer contributions made or required to be made on or after January 1, 2001 and prior 
to January 1, 2003; and 

• 2.0% of employer contributions made or required to be made on or after January 1, 2003 and prior 
to March 1, 2009; and 

• 1.0% of employer contributions made or required to be made on or after March 1, 2009.  

 
Please note that the Future Service benefit accrual rate for hours worked prior to March 1, 2009 will remain 
unchanged. 
 
The Trustees will continue to monitor the Trust’s financial condition, and they remain committed to 
providing the best possible level of benefits consistent with the Trust’s financial security.  However, if the 
financial markets do not improve sufficiently, further changes may become necessary. 
 
 

Board of Trustees 
Alaska Plumbing and Pipefitting Industry Pension Trust Fund 
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August 23, 2007 
 
 
To:  All Active and Retired Plan Participants 
  Alaska Plumbing and Pipefitting Industry Pension Trust Fund 
 
Re:  Re-Employment after Retirement    
 

This is a summary of material modification describing a change adopted by the  
Board of Trustees.  Please be sure to read it carefully and keep this important  

notice with your Summary Plan Description. 
 
The Board of Trustees has taken action to allow retired participants to return to active 
employment and work up to 300 hours of ‘Post-Retirement Service’ in a calendar year.  
 

Once the 300-hour limit is reached in a calendar year, a retiree may then work up to 49 hours 
per month. If a retiree works more than 49 hours in a month, their monthly retirement income 
payment is suspended for that month and any subsequent months until the Administration 
Office is notified that the retiree has terminated employment, or is working 49 hours or less 
per month.   
 

Post-Retirement Service shall mean,  
 

a) Within the geographic area covered by the Plan (all of the state of Alaska). For 
participants under age 62, this also includes the geographical area covered by any 
reciprocal Plan transferring contributions to this Plan on behalf of a participant;  

b) In a job classification similar to those set forth in the Collective Bargaining 
Agreement or Special Agreement, regardless of whether such employment is under 
the terms of a Collective Bargaining Agreement or in a supervisory capacity over 
such job classification; and 

c) In the industry in which the Employers participate (any business activity of the type 
engaged in by the Employers maintaining the Plan).  

  
If you have any questions regarding your pension benefits, or the Re-employment after 
Retirement rules, please contact Susan Konyot in Anchorage at (907) 561-5119 or toll free at 
(800) 325-6532, extension 4225.  
 
Board of Trustees 
Alaska Plumbing and Pipefitting Industry Pension Trust Fund  
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May 19, 2005 

 

 
 
To: All Plan Participants 
 Alaska Plumbing and Pipefitting Industry Pension Trust Fund – Web Site 
 
 
We are pleased to notify you that the Alaska Plumbing and Pipefitting Industry Pension Trust Fund has 
established a web site to provide you with immediate access to your plan information.  The site located 
at www.akpipetrades.com includes the following Trust Fund related material: 
 

 Forms – Retirement, Legal Documents, and Notices 
 Plan Booklet – Retirement 
 Links to Other Useful Sites 
 Local Unions  

  
This site will also provide a link to “My Personal Benefits” information, which may be viewed through 
a secure location requiring the entry of a personal identification number (PIN) and your social security 
number.  A PIN will be assigned and mailed to you upon your written request.  To request a PIN, 
please complete the enclosed “PIN REQUEST FORM”.  Please note that a PIN will be assigned.  For 
security purposes you may not choose your own PIN.  “My Personal Benefits” information includes the 
following data:  
 

 Personal Information – name, address, gender, birth date, marital status, etc. 
 Retirement – years of service, total hours, and normal benefit amount  
 Hours/Contributions – Statement showing last three employers reporting hours and 

contributions to the Trust on your behalf  
 
If you have any questions about the contents of the web site or access to “My Personal Benefits” 
information, please feel free to contact Georgy Dimof at the Administration Office at (206) 441-7574 
or toll free (800) 732-1121, extension 3320. 
 
 
Board of Trustees 
Alaska Plumbing and Pipefitting Industry Pension Trust Fund 
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If you have any questions about your participation, eligibility for benefits, or about any matter of trust 
fund or pension plan administration, you should contact the Administrative Office: 

Administrative Office 
Alaska Plumbing and Pipefitting Industry Pension Plan 
Associated Administrators, Inc. 
514 South Elm Street, PO Box 156 
Spokane, Washington 99210-0156 
Telephone: (877) 624-8777 (toll-free number) 

Only the Administrative Office is authorized by the Board of Trustees to answer your questions. No 
participating employer, employer association, or labor organization or its employees has any authority to 
answer your questions. 

ALASKA PLUMBING AND 
PIPEFITTING INDUSTRY PENSION PLAN 

To All Participants: 

We are pleased to provide you with this revised booklet describing your pension plan benefits. Since the 
plan was established in 1968, the benefits have been improved several times; this booklet incorporates all 
changes made through January 1, 2003, and applies to everyone participating in the plan on or after that 
date. If you terminated or retired before January 1, 2003, you should ask the Administrative Office what 
terms of the plan were in effect at the time. 

This booklet is separated into two parts. Part I summarizes the plan, how benefits are earned and how they 
are paid. Part II is the legal plan document. Although the main provisions of the plan are described in the 
summary, not all details are covered. Any differences between the summary and the plan document will 
be governed by the plan document. 

Read this booklet thoroughly and keep it with your other important papers, so that you can refer to it if 
you terminate, change jobs, or retire. If you have any questions, please contact the Administrative Office. 

Sincerely, 

THE BOARD OF TRUSTEES 

Employer Trustees: 

William E. Sager, Chairman 
Vernon Boyles 
Don Crane 
L.E. Jeffs 
Eugene R. Rutland 
Jan van den Top 

Union Trustees: 

Pete Nolfi, Secretary 
John Knabe 
Jim Laiti 
Don Wagner 
Randy Whitney 
J.C. Wingfield 



PART 1 

ALASKA PLUM~ING AND PIPEFITTING INDUSTRY 
PENSION PLAN , 

SUMMARY PLAN DESCRIPTION 
I 

IMPORT ANT: This section of your booklet is only a summary of the important provisions of the plan 
and is not intended to serve as a legal document. If there is any discrepancy between tliis summary and 
the plan document (Part II of this booklet), the plan document will govern. 1 

I 
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YOUR PENSION PLAN AT A GLANCE 

:ligibility 

Type 
of Benefit 

Normal 
Retirement 

Early 
Retirement 

Late 
,Retirement 

Diselbitlty 
Retirement 

100% 
· C9ntingent 
Annuitant 
Death 
Benefit 

&O~orrth 
Deatl1 
Benefit 

"ting 

You must work for an employer subject to a collective bargaining agreement with the United Association of 
Journeymen and Apprentices of the Plumbing and Pipefitting Industry, AFL-CIO, Local 367 or Local 375, or a 
special agreement which requires your employer to contribute to this plan's trust fund on your behalf. 

Some Conditions Which 
Age Service Basic Payment May Result In Loss of 

Requirements Requirements Benefit Options Some or All Benefits 

Age 62 • 5 years of service, 1 of which is Monthly accrued benefit • 5 Year • Return to work after 
credited future service (including 1 earned to your normal Certain and retirement (see page 10) 
hour of service in 1999 or later); retirement date (see Life • Termination of 
or page 5) Thereafter- participation before 

• 15,000 covered hours of unreduced vesting (see page 11) 
employment; or • 100% 

• 5th anniversary of participation Contingent 

(see page 5) Annuitant-
reduced 

• 66 2/3% 
Contingent 
Annuitant-
reduced 

• 50% 
Contingent 
Annuitant-
reduced 

Ages 52-61 • 10 years of credited service, 3 of Monthly accrued benefit Same as Same as normal 
which are credited future service; earned to your early normal retirement 
or retirement date, retirement 

• 15,000 covered hours of reduced for each month 

employment payments begin before 
your normal retirement 
date (see page 5) 

Any age after Continue to work after meeting Monthly accrued benefit Same as Same as normal 
62 normal retirement service earned to your late normal retirement 

requirements retirement date retirement 

Any age when • You must be an active participant Monthly retirement Same as You are no longer 
you become when disability commences (see benefit earned to your normal considered totally and 
totally and page 7) disability retirement retirement permanently disabled 
permanently • 1 O years of credited service, 2 of date, reduced for each 
disabled which are credited future service; month payments begin 

or before your normal 
retirement date (see 

• 15,000 covered hours of page 5) 
employment 

Any age before Same as vesting 100% Contingent No surviving spouse 
retirement Annuitant Option for 

your surviving spouse 
as if you retired the day 
before you died; spouse 
may instead elect the 
60-Month Death Benefit 

Any age before 5 years of credited service, 2 of 60 monthly payments • No designated 
retirement which are credited future service equal to monthly beneficiary 

accrued benefit earned 
• Death of designated 

to your death, payable beneficiary before 
to your designated 

payment of a total of 
beneficiary 

60 payments 

Any age • 5 years of service, 1 of which is A nonforfeitable right to Same as Death or termination 
credited future service (including 1 benefits earned to your normal before vesting 
hour of service in 1999 or later); or termination date retirement 

• 10 years of service, 1 of which is 
credited future service; or 

• 15,000 covered hours of 
employment 



ALASKA PLUMBING AND PIPEFITTING NDUSTRY 
PENSION PLAN 

SUMMARY PLAN DESCRIPTION 

PARTICIPATION 
I 

If your employer is required to make contributions to this plan on your behalf by the tenns of a 
collective bargaining agreement with Local 367 or Local 375, United Association of Journeymen 
and Apprentices of the Plumbing and Pipefitting Industry, AFL-CIO, you are automatically 
covered by the plan. 

Also, if your employer is required to make contributions to this plan on your behalf by the terms 
of a special 1agreement with the Trustees, you are covered by the plan. 

A list of contributing employers is available for your inspection at the Administrative Office. To 
obtain a complete list of contributing employers, write to the Administrative Office. 

Sole proprietors, partners and corporate owner-officers with management prerogatives are not 
eligible to participate in the plan for any period during which they are a sole proprietor, partner or 
corporate officer with management prerogatives. 

I 

COST OF THE PLAN 
This plan is funded by your employer's contributions. The hourly rate of your employer's 
contribution is determined by a collective bargaining agreement with Local 367 or Local 375. 
You are not required or permitted to contribute to the plan. 

The collective bargaining agreement is available for inspection at the Administrative Office. You 
may write to the Administrative Office to request a copy. 

MEASUREMENT OF SERVICE 
Your eligibility and benefit amount are based on your service. Service is generally measured in 
plan years-the 12-month periods beginning each January I and ending December 31. Each plan 
year, your hours of service are measured to determine if you have completed the minimum 
number of hours required for an additional year of service and/or credited service. 

Note: Before 1995, plan years began June 1 and ended May 30. The period from June 1, 1994 
through December 31, 1994 was a short plan year. 

See "Termination of Participation and Vesting" on page 11 for the effects of a break in service. 

SERVICE USED IN DETERMINING BENEFITS 
The amount of your benefit is based on your credited service. Your credited service is made up of 
credited past service and credited future service. 
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Credited Past Service 
Credited past service generally is the number of your completed years of continuous service with 
a contributing employer, during the period before that employer first contributed to the plan, in a 
job covered by a collective bargaining agreement between Local 367 or Local 375 and your 
employer. 

Fifteen years of credited past service is the most you may earn, and no credit will be given for 
service prior to June 1, 1953 or after May 31, 1999. To receive credit for any of your past service, 
you must work at least 500 covered hours of employment in the first two plan years or 750 
covered hours of employment in the first three plan years that your employer contributed to the 
plan. 

Completed years of continuous service may be calculated using either (but not both) of the 
following methods: 

• Method A: You receive one year of credited past service for each consecutive 12-month 
period before your employer became a contributing employer, provided you were a member 
in good standing with your Union Local. If your latest union membership date was between 
June 1 and November 30, you will be credited with a full year of past service for that year. If 
you had a break in membership with your Union Local, your service prior to the break in 
membership will not be counted. 

• Method B: You receive one year of credited past service for each consecutive 12-month 
period before your employer became a contributing employer, provided you worked at least 
1,500 hours in the plumbing and pipefitting industry. As in Method A, service prior to a break 
will not be counted. 

Credited Future Service 
Credited future service is based on your covered hours of employment in each plan year after the 
date your employer first contributed to the plan for you. A covered hour of employment is an 
hour for which your employer is required to contribute to the plan's trust fund on your behalf. 

For each plan year in which you completed at least 250 covered hours of employment, you 
receive a year of credited future service. You cannot earn more than one year of credited service 
in any year. 

If you had a break in participation before June 1, 1976, your credited service before the break wilJ 
not be counted. If you have a break in participation after June 1, 1976, your credited service 
before the break is subject to the rules outlined in the section titled Re-Employment After 
Tennination (see page 12). 

SERVICE USED IN DETERMINING ELIGIBILITY FOR A BENEFIT 
Your eligibility for benefits is based on your credited service for certain benefits, your covered 
hours of employment for other benefits, and your years of service for other benefits. 

Years of service are determined in the same way as credited future service with one exception: 
beginning June 1, 1976, or the date your employer first contributed to the plan's trust fund 
(whichever is later), hours used in determining years of service include both covered hours of 
employment (see "Credited Future Service," above) and certain uncovered hours of employment. 
Uncovered hours of employment are hours worked in a job classification that is not covered by a 



collective bargaining agreement, provided no quit, discharge, or change of employer occurs 
between your covered hours and these hours. Uncovered hours of employment will only be 
counted in determining your eligibility for a benefit, not for earning benefits under the pl~n. 

DETERMINATION OF YOUR ACCRUED BENEFIT 
I 

The amount of your accrued benefit is based on your years of credited service and your covered 
hours of employment. Basically, you earn a certain dollar amount each year. When you retire, all 
of the dollar amounts added together equal your retirement benefit. 

PAST SERVICE BENEFIT 
For each year of your credited past service, you receive a monthly past service benefit. The 
amount of the past service credit depends on when you terminate or retire, as shown in the table 
below: 

From January 1, 1980 to December 3 , 1998 

From January 1, 1999 to December 31, 1999 

On or after January 1, 2000 $30.00 

FUTURE SERVICE BENEFIT 
For each year of your credited future service, you are credited with a monthly future service 
benefit equal to a percentage of the contributions your employer was required to make on your 
behalf. If you retire or terminate on or after January 1, 2001, these percentages are as shown in 
the table below: : 

6.6°/o of your employer's cbntributio s 

From January 1, 1994 to December 31, 2000 5.5% of your employer's contributions 
' I 

From January 1, 2001 to December 31, 2002 3.3% of your employer's contributions 

On or after January 1, 2003 2.0% of your employer 's contributions 

If you retired or terminated any time from January 1, 2000 through December 31, 2000, the 
following table applies: 

6.0o/o of your employer's cbntributio s 

From June 1, 1993 to December 31, 2000 5.0% of your employer 's contributions 
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If you retired or terminated any time from January 1, 1999 through December 31, 1999, the 
following table applies: 

I ( 1 r l': 1 c Ii } c; 11 (\ I c 1 \.: d i IL' d I 111111 L· "c n 1 LT . . ) ( ) ll I L' L' l' I \ l' 11 ll ) 111 I ii } I 11 t ll 1 L' '> LT\ i L" L' Cl L' d i h l' lJ ll ; 1 I 1 (l . .. 

Before June 1, 1993 4.8% of your employer's contributions 

From June 1, 1993 to December 3 1, 1998 4.2 % of your employer 's contributions 

On and after January 1, 1999 3.3 % of your employer 's contributions 

Note: To be entitled to a future service benefit for any plan year, you must have at least 250 
covered hours of employment in that plan year (see "Credited Future Service" on page 3). 

NORMAL RETIREMENT 
The earliest you can receive normal retirement benefits is the first day of the month after your 
62nd birthday. If you were born on the first of the month, you can begin to receive benefits on 
your 62nd birthday. 

To receive normal retirement benefits you must: 

• Have five or more years of service, at least one of which is credited future service (including 
at least one hour of service in 1999 or later); or 

• Have 10 or more years of service, at least one of which is credited future service; or 

• Have 15,000 or more covered hours of employment; or 

• Reach the fifth anniversary of your participation in the plan, either as an active participant or 
while earning uncovered hours of employment. 

In addition, you must have made a complete application for benefits (see page 8). 

If you retire when you are eligible for normal retirement benefits, your monthly retirement 
income will be based on the accrued benefit you have earned to your date of retirement. This 
amount is reduced if you elect one of the Contingent Annuitant payment forms. (See "F onns of 
Retirement Income Payment" on page 8.) 

EARLY RETIREMENT 
You may retire early on the first day of any month on or after your 52nd birthday if you: 

• Have 1 O or more years of credited service (three of which are credited future service); or 

• Have 15,000 or more covered hours of employment. 

If you retire early, your monthly retirement income will be based on the accrued benefit you have 
earned to your early retirement date, but reduced according to the table on page 6. This amount is 
further reduced if you elect one of the Contingent Annuitant payment options. (See "F onns of 
Retirement Income Payment" on page 8.) 



Note: Your early retirement benefit wil1 not be less than your benefit for service prior to 1999 
multiplied by the pre-1999 early retirement factor, plus your benefit for service on and after 
January 1, 1999 multiplied by the current early retirdment factor. 

EARLY RETIREMENT FACTORS 

Current Early Retirement Factors 

The early retirement factor which will be applied to your accrued benefit is based on your age at 
retirement in years and completed months as shown in the table below: 

Age Months 
Years 0 2 3 4 5 I 6 7 8 9 10 11 

62 100.00% 

61 98.00% 98.17% 98.33% 98.50% 98.67% 98.83% 99.00% 99.17% 99.33% 99.50% 99.67% 99.83% 

60 96.00% 96.17% 96.33% 96.50% 96.67% 96.83% 97.00% 97.17% 97.33% 97.50% 97.67% 97.83% 

59 93.00% 93.25% 93.50% 93.75% 94.00% 94.25% 94.50% 94.75% 95.00% 95.25% 95.50% 95.75% 

58 90.00% 90.25% 90.50% 90.75% 91 .00% 91 .25% 91.50% 91.75% 92.00% 92.25% 92.50% 92.75% 

57 86.00% 86.33% 86.67% 87.00% 87.33% 87.67'.% 88.00% 88.33% 88.67% 89.00% 89.33% 89.6V% 

56 82.00% 82.33% 82.67% 83.00% 83.33% 83.67% 84.00% 84.33% 84.67% 85.00% 85.33% 85.67% 

55 77.00% 77.42% 77.83% 78.25% 78.67% 79.08% 79.50% 79.92% 80.33% 80.75% 81.17% 81 .58% 

54 72.00% 72.42% 72.83% 73.25% 73.67% 74.08% 74.50% 74.92% 75.33% 75.75% 76.17% 76.58% 

53 66.00% 66.50% 67.00% 67.50% 68.00% 68.50% 69.00% 69.50% 70.00% 70.50% 71 .00% 71 .50% 

52 60.00% 60.50% 61 .00% 61 .50% 62.00% 62.50% 63.00% 63.50% 64.00% 64.50% 65.00% 65.50% 

Pre-1999 Early Retirement Factors 
The early retirement factor which will be applied to your accrued benefit as of December 31 , 1998 for 
determining your minimum early retirement benefit ~s based on your age at retirement in years · and 
completed months as shown in the table below: 

Age Months 

Years 0 2 3 4 5 I 6 1 8 9 10 11 
62 100.00% 

61 98.00% 98.17% 98.33% 98.50% 98.67% 98.83% 99.00% 99.17% 99.33% 99.50% 99.67% 99.83% 

60 96.00% 96.17% 96.33% 96.50% 96.67% 96.83% 97.00% 97.17% 97.33% 97.50% 97.67% 97.83% 

59 94.00% 94.17% 94.33% 94.50% 94.67% 94.83% 95.00% 95.17% 95.33% 95.50% 95.67% 95.83% 

58 92.00% 92.17% 92.33% 92.50% 92.67% 92.83% 93.00% 93.1 7% 93.33% 93.50% 93.67% 93.83% 

57 90.00% 90.17% 90.33% 90.50% 90.67% 90.83% 91 .00% 91. 17% 91 .33% 91 .50% 91.67% 91.83% 

56 88.00% 88.17% 88.33% 88.50% 88.67% 88.83% 89.00% 89.17% 89.33% 89.50% 89.67% 89.83% 

55 86.00% 86.17% 86.33% 86.50% 86.67% 86.83% 87.00% 87. 17% 87.33% 87.50% 87.67% 87.83% 

54 84.00% 84.17% 84.33% 84.50% 84.67% 84.83% 85.00% 85.1 7% 85.33% 85.50% 85.67% 85.83% 

53 82.00% 82.17% 82.33% 82.50% 82.67% 82.83% 83.00% 83.17% 83.33% 83.50% 83.67% 83.83% 

52 80.00% 80.17% 80.33% 80.50% 80.67% 80.83% 81 .00% 81 .17% 81 .33% 81 .50% 81 .67% 81 .83% 

LATE RETIREMENT 
If you keep working after you are eligible for normal retirement, you will be eligible for late 
retirement on the first day of any month after you stdp working. However, you must commence 
your retirement benefit by April I of the year after you reach age 70Yi. Payments will begin then, 
whether or not you are still working. 

If you elect late retirement, your monthly retirement income will he based on the accrued benefit 
you earned up to your late retirement date. This amount is reduced if you elect a form of payment 

I 
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which provides for a continuance of payments to your contingent annuitant for his or her lifetime. 
(See "Fonns of Retirement Income Payment" on page 8.) 

DISABILITY RETIREMENT 

DETERMINATION OF DISABILITY 
For purposes of this plan, total and pennanent disability is defined as a disability due to bodily 
injury, disease or mental disorder which pennanently prevents you from working for an employer 
or at any other regular, substantially gainful occupation that you would be expected to do in light 
of your training, experience and ability. 

You must submit satisfactory proof of total and permanent disability to the Trustees. The Board 
of Trustees may also require that you be examined by a physician of their choice before ruling on 
your disability. 

A disability will not be considered established until it has continued for at least six consecutive 
months. The Trustees may require proof of continued disability from time to time, but not more 
often than once every 12 months. 

REQUIREMENTS 
You will be eligible for a disability retirement if: 

• You are an active participant in the plan at the time your disability occurs; and 

• You submit satisfactory proof of total and permanent disability to the Board of Trustees; and 

• You are under 62; and 

• You have completed 10 or more years of credited service (including at least two years of 
credited future service), or 15,000 covered hours of employment. 

DISABILITY RETIREMENT BENEFITS 
Your monthly disability retirement income will be based on the accrued benefit you have earned 
as of your disability retirement date. 

If your disability retirement date occurs on or after your 52nd birthday, your monthly disability 
retirement income will be the same amount as your early retirement income (see page 5). 

If your disability retirement date occurs before your 52nd birthday, your monthly disability 
retirement income will be calculated as if you elected early retirement on your 52nd birthday. 
This amount then will be reduced by an actuarial equivalent that takes into account your age on 
your disability retirement date. In no event will this reduction cause your disability retirement 
benefit to be less than 20% of your accrued benefit. 

Your monthly disability retirement income will be reduced further if you elect one of the 
Contingent Annuitant payment options. (See "Forms of Retirement Income Payment" on page 8.) 



WHEN DISABILITY BENEFITS STOP 
Your disability retirement income payments will continue until: 

• You are no longer considered to be totally and permanently disabled. You will be able to 
elect normal, early, or late retirement when you become eligible, as if you had never had a 
disability retirement; or 

• Your death (a death benefit may be paid to your beneficiary depending on the fonn of 
retirement income payment you elected when you retired). 

APPLYING FOR A RETIREMENT INCOME 

When you decide to retire, you must submit a completed Application for Retirement Income 
Form to the Administrative Office. The form may be obtained from the Administrative Office or 
your Local Union office. When your application is received, the Trustees will determine if you 
are eligible for monthly retirement income based on the age and service requirements discussed 
earlier in this booklet. (Monthly payments will begin automatically if you are still working on 
April 1 of the year after you reach age 70Yi.) 

If you are eligible for monthly retirement income, the Trustees will send you a written 
explanation of the forms of payment available to you and the amount of monthly income payable 
under each of the forms. Based on this information, you can select the form of payment which 
best suits your personal circumstances. You have the right to make or change your selection 
within 90 days of the date you receive the Trustees' written explanation; retirement income 
payments will not begin for at least 3 0 days. 

If you elect one of the Contingent Annuitant Options, the Trustees may require proof of your 
beneficiary's age. 

If you are married when you retire, you must select a Contingent Annuitant Option with your 
spouse as the beneficiary, unless your spouse consents in writing to a different form of payment 
or beneficiary. If you do not select a form of payment for your benefit, monthly retirement 
income will automatically be paid as a 100% Contingent Annuitant Option with your spouse as 
the beneficiary. 

If you are not married and do not select a form of payment for your benefit, your monthly 
retirement income will automatically be paid as a Five Year Certain and Life Thereafter Option. 

FORMS OF RETIREMENT INCOME PAYMENT 

Since the economic and family needs of each participant differ at retirement, the plan provides for 
several forms of payment to assist you in fulfilling your particular needs. 

Although the amount of monthly retirement income differs under each form, the expected value 
for all forms of payment is the same. The forms of payment you may choose from are 
summarized as follows: 
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FIVE YEAR CERTAIN AND LIFE THEREAFTER OPTION 
This form of payment will provide you with a monthly retirement income equal to your accrued 
benefit as of your retirement date, reduced for early or disability retirement if applicable. Your 
monthly payments will begin on your retirement date and will end when you die. If you die 
before you have received 60 monthly payments, your designated beneficiary will continue to 
receive the monthly payments, in the same amount, until the first of the following events occurs: 

• Your designated beneficiary dies; or 

• A total of 60 monthly payments has been made to you and your designated beneficiary. 

CONTINGENT ANNUITANT OPTIONS 
The Contingent Annuitant Option forms of payment provide monthly retirement income to you, 
the retiree, for your lifetime. They also provide continued monthly benefits after your death, paid 
to your designated beneficiary for the remainder of his or her lifetime, if your beneficiary 
survives you. 

Designating a Contingent Annuitant 
If you are married, your surviving spouse is your "contingent annuitant," unless he or she gives 
written consent otherwise. If you are not married or your spouse gives written consent, you may 
designate anyone as your contingent annuitant. It's important to note that your contingent 
annuitant is designated at the time you retire (on a form provided by the Trustees), and may not 
be changed after retirement. 

Benefit Options 
The amount of monthly retirement income you will receive under this option is based on the 
accrued benefit you are entitled to as of your retirement date, reduced for early or disability 
retirement, if applicable. This amount is then reduced to reflect the likelihood that benefits will be 
spread over a longer time period-your life and your contingent annuitant's lifetime. You may 
elect to have 100%, 662'3% or 50% of the monthly amount you are receiving continue to your 
contingent annuitant. The greater the percentage you want continued to your beneficiary after you 
die, the lower your monthly benefit will be during your lifetime. 

HY our Contingent Annuitant Dies Before You (the "Pop-Up") 
If your contingent annuitant is your spouse, and your spouse dies before you, your future monthly 
payments will be increased to the amount you would have received under the Five Year Certain 
and Life Thereafter Form. 

Permitted Election Changes After Benefits Begin (the "Pop-Down") 
Generally, you cannot change your benefit election once payments begin. However, you will be 
allowed to make a one-time change if: 

• You were single when your benefits began and you married (and stayed married) for one year 
or longer after benefits began; or 

• You were married and elected one of the Contingent Annuitant Options when your benefits 
began, your spouse died, and you then remarried (and stayed married) for one year or longer. 

You may revoke your original benefit election and elect a 100%, 66213% or 50% Contingent 
Annuitant Option for yourself and your new spouse. You must make this election within 90-days 



of your first anniversary of the marriage to your new spouse, or by August 31 , 2001 , if the 
marriage or remarriage occurred prior to January 11 7, 2001 . 

SMALL BENEFIT LUMP SUM CASH-OUT 
If your monthly benefit amount is small, the Ad.riinistrative Office will pay you a single lump 
sum cash-out amount instead of setting up monthly benefit payments. The lump sum value of 
your pension will be the same as the combined value of your monthly payments, considering how 
long you are expected to live and an assumed interest amount. 

Your benefit will be paid as a lump sum cash-out ifthe combined value of your benefit is $5 ,000 
or less. You will receive no further benefit from the Plan. Lump sum benefits are not available if 
the value of your benefit is over $5, 000. 

You may ask the Administrative Office to pay all or part of a lump sum cash-out directly to your 
individual retirement account, annuity plan, or other qualified employer plan. This is called a 
direct 1rollover. Unless a direct rollover i~ made, the Administrative Office must withhold 20% of 
the payment for federal income taxes. (You may also owe additional taxes.) 

STARTING DATE FOR RETIREMENT INCOME PAYMENTS 

Your monthly retirement payments begin on the later of: 
I 

• The first of the month which is at least 90 days following the Board of Trustees' receipt of 
your written application for retirement; or 

• The first day of the month you specify on your written application. 

However, even if you do not apply, benefits will begin by April 1 of the year after you reach 
age 70Y2. · I 

If your application for retirement is made after you reach your nonnal retirement date, you will be 
entitled to retroactive monthly payments. These retroactive payments will be made back to the 
later of: 

• The first day of the month in which you became eligible for Normal Retirement; or 

• The first day of the month after the last calendar month you were actively employed for 40 or 
more hours a month in the industry. 

SUSPENSION OF PAYMENTS UPON RE-EMPLOYMENT AFTER 
RETIREMENT I I 

If you retire and then go back to work in the plumbing and pipefitting industry in Alaska (or any 
area covered by a reciprocal plan that is transferring contributions to this plan on your behalf if 
you are under age 62), you must notify the Administrative Office immediately. You will not 
receive your retirement payment for anyl month during which you perform 40 or more hours of 
this work in a job classification similar to those covered by this plan, or as a supervisor over such 
classification. This restriction also applies if you are re-employed as an officer or employee of 
your union or of the plan, and you were previously employed in a similar position. Contact the 
Admihistrative Office if you have any questions about whether a certain type of employment 
would bring about the suspension of your retirement benefit. 

I 
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When you again retire, you must notify the Administrative Office so they can resume paying your 
monthly benefits. You will earn additional benefits for any years of credited future service earned 
during your period of re-employment. 

If you receive benefits for any months when your benefit should have been suspended, the 
Administrative Office wilJ make arrangements to recover those benefits from your future checks. 

TERMINATION OF PARTICIPATION AND VESTING 

TERMINATION OF PARTICIPATION 
If you earn fewer than 250 hours of service in the plan year, your participation in the plan will 
end on the last day of that plan year, and you will have a break in service for that year. If you 
tenninate your participation before you are vested (see "Vesting" below), you will lose all years 
of service and all past and future service benefits you earned before your tennination, unless you 
reinstate your participation within specific timeframes (see "Reemployment After Termination" 
on page 12). 

POSTPONEMENT OF TERMINATION 
Your termination will be postponed if you are absent from work for at least six months due to one 
of the following: 

• Service in the Armed Forces of the United States for one period of voluntary enlistment and 
for all periods of mandatory enrollment; or 

• Illness or injury which prevents you from working for up to two years, and you have 
submitted satisfactory proof of your illness to the Trustees; or 

• Leave of absence approved by the Board of Trustees, for up to two years; or 

• Strike or lockout. 

If you take a maternity or paternity leave or a leave under the Family and Medical Leave Act of 
1993, the hours you otherwise would have worked will be counted toward preventing a break in 
service, either in the plan year the absence begins or the next year. The hours credited will be 
used solely to prevent a break in service, not for additional benefit accruals or vesting. 

VESTING 
If your participation in the plan ends before you are eligible for early or normal retirement, you 
will be entitled to a monthly retirement income, beginning on your early or normal retirement 
date, if you have met one of the following requirements: 

• Have five or more years of service, including at least one hour of service in 1999 or later. (If 
you incurred a pennanent break in service before 1999, and before you achieved vested 
status, your prior employment history will not be subject to the five-year vesting schedule. If 
you return to the plan as a new participant, your employment history from that date forward 
will be subject to the five-year vesting schedule adopted by the plan effective January 1, 
1999;or 

• Have I 0 or more years of service, at least one of which is credited future service; or 



e Have 15,000 or more covered hours of employment; or 

• 5 or more years of service under a special agreement. 

The amount of your monthly retirement income wil1 be based on your accrued benefit at your 
termination date and will be subject to the early or normal retirement provisions depending on 
when you elect to have mbnthly payments begin. 1 I 

Note: If you are not already vested when you become eligible for normal retirement, you will 
automatically vest at that time. 

I 

RE-EMPLOYMENT AFTER TERMINATION 
If you are re-employed by· a contributing employer at any time after your termination with full 
vesting, all the benefits you earn after your relemployment will be added to those you earned 
before your termination. 1 

If your participation in the plan ended before you were vested in your retirement benefit, you will 
not be entitled to any benefits from the plan uhless you are re-employed by a contrilJuting 
employer before the number of your consecutive one-year Breaks in Sehrice equals or exceeds 
the greater of five or the number of years of s~rvice you had before you left the plan; If you meet 
this requirement, your previous years of service and accrued benefit will be reinstated. 

I 

Your reinstated benefit for service before you left the p Ian will be based on the provisions of the 
plan in effect on the date you left. Your benefit for service after you rejoin the plan ~ill' be based 
on provisions of the plan in effect on the subsequent date when you leave the plan. 

DEATH BENEFITS 

BEFORE RETIREMENT 
If you die before you retir~ from the plan, but after you become fully vested, your surviving 
spouse will be entitled to a death benefit as follows: ' 

100% Contingent Annuitant Death Benefit 
Your surviving spouse will receive a monthly benefit for life equal to the amount he or she would 
have received if you retired the day before you died and elected the 100% Contingent Annuitant 
Death Benefit, with your spouse as contingent annuitant. However, if you die before1 your early 
retirement date, the benefit will not begin until the first day of the month after you would have 
attained age 52. i I 

Your surviving spouse may elect the 60-Month Death Benefit below instead of this benefit. 

60-Month Death Benefit 
If you do not meet the req

1

uirements for the 100% Contingent Annuitant Death Benefit but you 
have completed five or more years of credited service, two of which arcl credited future service, 
your designated beneficiary will be entitled to a 60-Month Death Benefit. This benefit also 
applies if a surviving spotlse entitled to a 100% Contingertt Annuitant Death Benefitl chboses this 
instead. This death benefit will be a monthly payment for 60 months or until your beneficiary's 

I 
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death, if sooner. These payments will equal your accrued benefit earned up to the date of your 
death. 

You designate a beneficiary by completing and returning a beneficiary designation fonn to the 
Administrative Office. If you do not designate a beneficiary, your beneficiary will be your 
surviving spouse, or if you have no surviving spouse, your surviving children. If you divorce your 
spouse, designation of your spouse will be cancel1ed unless a Qualified Domestic Relations Order 
provides otherwise. 

AFTER RETIREMENT 
If you die after you retire, the fonn of payment you elected when you retired wilJ detennine the 
death benefit, if any, that is payable (see page 8). 

SMALL BENEFIT LUMP SUM CASH-OUT 
If the amount payable to your beneficiary is $5,000 or less, the lump sum cash-out described 
under Forms of Retirement Income Payment will apply. A spouse beneficiary may make a direct 
rollover (as described there), but may only make a direct rollover to an individual retirement 
account. Non-spouse beneficiaries are not eligible to make a direct rollover. 

RECIPROCITY AND RECIPROCAL PLANS 
Reciprocity is an arrangement where contributions made on your behalf, while working in a 
jurisdiction outside of Alaska, are sent to the Alaska Plumbing and Pipefitting Pension Plan so 
that you may continue to receive future service benefits ("money follows the man" reciprocity) or 
where service in the reciprocal plan is counted as service under this plan ("pro-rata" reciprocity). . 
Most of the plan's reciprocity agreements are the "money follows the man" form of reciprocity. 
Similarly, the contributions made on behalf of a member working in the jurisdiction of the Alaska 
Plumbing and Pipefitting Pension Plan may be transferred to his plan if reciprocity has been 
elected by this member. 

A Reciprocal Plan is another plan in the plumbing and pipefitting industry which has signed an 
agreement with the Alaska Plumbing and Pipefitting Industry Pension Plan. The Administrator 
maintains an up-to-date listing of the Reciprocal Plans who have signed agreements with the 
Alaska Plumbing and Pipefitting Pension Plan. 

To receive the benefits of reciprocity, there must be a signed reciprocal agreement between the 
Alaska Plumbing and Pipefitting Pension Plan and an industry plan outside of this plan's 
jurisdiction, and you must have signed a Reciprocity Authorization card to have your 
contributions transferred. These authorization cards are provided by the Reciprocal Plan under 
whose jurisdiction you are working. 

The net contributions transferred to this plan on your behalf are applied to fund your benefits 
under this plan. In other words, at the time you are eligible to retire under this plan, your 
retirement benefit would be determined on the basis of the age and service requirements and 
forms of payment election provisions of this plan. 

The contributions transferred from a Reciprocal Plan in your behalf may be reduced to cover the 
administrative transfer charges of the Reciprocal Plan. Please contact the administrator if you 
have any questions regarding the contributions transferred on your behalf from the Reciprocal 
Plan to the Alaska Plumbing and Pipefitting Industry Pension Plan. 



EXAMPLES 

NORMAL RETIREMENT 
An employee decides to retire on January 1, 2004, at age 62 (Normal Retirement). The employee 
has five years of credited past service and worked over 250 c6vered hours of employment during 
each Plan Year from June 1, 1970through January 1, 2003, underthejurisdiction of Local 375. 
During the period from June 1, 1970 through December 31, 1993, $40,000 was contributed to the 
plan on the employee's behalf. During the period January 1, 1994 through December 31, 2000, 
an additional $26,000 was contributed. From January 1, 2001 through December 31, 2002, 
$6,000 was contributed, and from January 1, 2003 through December 31, 2003, $3,500 was 
contributed. 

The accrued benefit earned up to the employee's normal retirement date is determined as follows: 

Monthly Past Service Benefit 

$30.00 x 5 years of credited past service = $150.00 per month 

Monthly Future Service Benefits 
• For June 1, 1970 through December 31, 1993, the employer contributions on the employee's 

behalf were $40,000. 

$40,000 x 6.6% = $2,640.00 

• For January 1, 1994 through December 31, 2000, employer contributions on the employee's 
behalf were $26,000. 

$26,000 x 5.5% = $1,430.00 

• For the period January 1, 2001 through December 31, 2002, employer contributions on the 
employee's behalf were $6,000. 

$6,000 x 3.3% = $198.00 

• For the period January 1, 2003 through December 31, 2003, employer contributions on the 
employee's behalf were $3,500. 

$3,500 x 2.0% = $70.00 

Total Monthly Accrued Benefit= $150.00 + $2,640.00 + $1,430.00 + $198.00 + $70.00 = 
$4,488.00 ' 
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If the employee is married to a spouse who is three years younger, the monthly retirement income 
available under the alternate forms of payment is as follows: 

'.\lt)Jltlih P:I\ lllL'lll f\lt111tlih P:1\ llk'lll 1\l tiiL' . . . 

I lllllh \111\1\lllL'lll !ti I 1npl11_\L'L' I 111plt1_\L'L·», \111ithL' \J'!L'1 llh lk:1th 

5 Year Certain and Life 

50% Contingent Annuitant Option 

66213% Contingent Annuitant Option 

100% Contingent Annuitant Option 

$4,488.00 

$4,089.02** 

$3,949.89** 

$3,698.56** 

* 
$2,044.51 

$2,633.26 

$3,698.56 

* If the employee dies before December 31, 2008, the employee's designated beneficiary 
would receive $4,488.00 each month through December 1, 2008, and nothing thereafter. If 
the employee dies after December 1, 2008, no further benefits will be paid from this plan. 

** If the employee's spouse dies before the employee, the employee's future monthly 
payments will be increased to $4,488.00. 

EARLY RETIREMENT 
An employee decides to retire on January 1, 2004, at age 56, with the same contributions 
described in the previous example. The participant's early retirement benefit is equal to the 
normal retirement benefit multiplied by the age 56 early retirement factor: 

$4,488.00 x 82% = $3,680.16 

Assuming the participant's spouse is three years younger than the participant, the monthly 
retirement income available under the alternate forms of payment is as follows: 

\ J, >I 11I1 I l' I\ 11 ll I I I \ l 11: / 1 i I I I 111, 11; I ' 1I1, 
I 'ii.I',./ 11

.1\111,111 ,,, I 1111iJ,,,,, I 1111 1 11•\,l ".Jl1•Jl'l \ill! 111· 11,.1111 

5 Year Certain and Life 

50% Contingent Annuitant Option 

662 h% Contingent Annuitant Option 

100% Contingent Annuitant Option 

$3,680.16 

$3,398.26* 

$3,304.42* 

$3,131.45* 

* 
$1,699.13 

$2,202.95 

$3, 131.45 

* If the employee dies before December 31, 2008, the employee's designated beneficiary 
would receive $3,680.16 each month through December 1, 2008, and nothing thereafter. If 
the employee dies after December 1, 2008, no further benefits will be paid from this plan. 

** If the employee's spouse dies before the employee, the employee's future monthly 
payments will be increased to $3,680.16. 
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SPECIAL DISCLOSURE INFORMATION 

NAME OF PLAN 

This plan is known as the Alaska Plumbing and Pipefitting Industry Pension Plan. 

BOARD OF TRUSTEES - PLAN ADMINISTRATOR 

This plan is maintained and administered by a joint labor-management Board of Trustees: 

Board of Trustees of the Alaska Plumbing and 
Pipefitting Industry Pension Plan 1 

c/o Associated Administrators, Inc. 
514 South Elm Street 
PO Box 156 
Spokane, Washington 99210-0156 
Telephone: (877) 624-8777 (toll-free number) 

Participants and beneficiaries may get plan sponsors' addresses, as well as information as to 
whether a particular employer or employee organization is a plan sponsor, by written request to 
the Trustees. The Trustees may charge a reasonable fee to cover the cost of providing this 
information. Participants and beneficiaries may wish to inquire as to the amount of the charges 
before requesting such information. 1 

MEMBERS OF THE BOARD OF TRUSTEES 

The names and addresses of the Trustees as of the date of this booklet are as follows: 

UNION TRUSTEES: 

Pete Nolfi, Secretary 
Vice President, U.A. Local 367 
610 West 54th Avenue 
Anchorage, Alaska 99502 

John Knabe 
J.A.T.C. Coordinator 
U.A. Local 375 
1978 Burgess A venue 
Fairbanks, Alaska 99709 

Jim Laiti 
Business Agent, U. A. Local 375 
3568 Geraghty Street 
Fairbanks, Alaska 99701 
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Don Wagner 
President, U.A. Local 367 
610 West 54th A venue 
Anchorage, Alaska 99502 

Randy Whitney 
Business Manager, U .A. Local 367 
610 W. 54th Street 
Anchorage, Alaska 99518 

J.C. Wingfield 
Business Manager, U.A. Local 375 
3568 Geraghty Street 
Fairbanks, Alaska 99701 

EMPLOYER TRUSTEES: 

William E. Sager, Chairman 
President, Chandler Plumbing & Heating, Inc. 
129 Minnie Street 
Fairbanks, Alaska 99701 

Vernon Boyles 
President, Technical Consultants, Inc. 
3425 International Street 
Fairbanks, Alaska 99707 

Don Crane 
A-Viking Mechanical, Inc. 
4720 E. lOlst Ave. 
Anchorage, Alaska 99507 

L.E. "Ernie" Jeffs 
Owner, Alaskan Plumbing & Heating Co., Inc. 
2132 Post Road 
Anchorage, Alaska 99501 

Eugene R. Rutland 
Executive Director 
Mechanical Contractors of Fairbanks, Inc. 
1066 Badger Road 
North Pole, Alaska 99705 

Jan van den Top 
President, Superior Plumbing & Heating, Inc. 
8861 Elim Street 
Anchorage, Alaska 99507 

Each member of the Board of Trustees and the Plan Administrator are agents for purposes of 
accepting service oflegal process on behalf of this plan. 



IDENTIFICATION NUMBER 
I 

The employer identification number assigned to the plan by the Internal Revenue Service is 
52-6103810. 

The plan number assigned to the plan in accordance with instructions of the U.S. Department of 
Labor is 001. 

TYPE OF PLAN 
I 

This plan is a defined benefit pension plan. 

TYPE OF ADMINISTRATION 
I 

This plan is administered by the Board of Trustees, with the assistance of Associated 
Administrators, Inc., a contract administrative organizatidn. 

DESCRIPTION OF COLLECTIVE BARGAINING AGREEMENTS 
I I 

This plan is maintained under several collective bargaining agreements between contributing 
employers and Locals 367 and 375 of the United Association ofJoumeymen and Apprentices of 
the Plumbing and Pipefitting Industry, AFL-CIO. These collective bargaining agreements can be 
examined at the offices of the plan administrator. You may also obtain a copy of any of the 
collective bargaining agreements by writing to the Administrative Office. A reasonable fee may 
be charged for providing this information. 

I 

TERMINATION INSURANCE 

Your pension benefits under this multiemployer plan are insured by the Pension Benefit Guaranty 
Corporatidn (PBGC); a federal insurance agency. A multiemployer plan is a collectively 
bargained pension arrangement involving two or more1 untelated employers, usually in a common 
industry. I 1 

Under the multiemployer plan program, the PBGC provides financial assistance through loans to 
plans that are insolvent. A multiemployer plan is considered insolvent if the plan is unable to pay 
benefits (at least equal to the PBGC's guaranteed benefit limit) when due. 

I 

The maximum benefit that the PBGC guarantees is set by law. Under the multiemployer 
program, the PBGC guarantee equals a participant's years of service multiplied by ( 1) 100% of 
the first $111 of the monthly benefit accrual rate and (2) 75% of the next $33. The PBGC's 
maximum guarantee limit is $35. 75 per month times a:participant's years of service. For 
example, the maximum annual guarantee for a retiree with 30 years of service would be $12,870. 
The PBGd guarantee generally covers: ( 1) Normal and early retirement benefits; (2) disability 
benefits if you become disabled before the plan becomes insolvent; and (3) certain benefits for 
your survivors. I 

The PBGC guarantee generally does not cover: ( 1) Benefits greater than the maximum 
guaranteed amount set by law; (2) benefit increases and new benefits based on plan provisions 
that have Heen in place for fewer than 5 years at the earlier of: (i) The date the plan terminates or 
(ii) the time the plan becomes insolvent; (3) benefits that are not vested because you have not 

I 
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worked long enough; ( 4) benefits for which you have not met all of the requirements at the time 
the plan becomes insolvent; and (5) non-pension benefits, such as health insurance, life insurance, 
certain death benefits, vacation pay, and severance pay. 

For more information about the PBGC and the benefits it guarantees, ask your plan administrator 
or contact the PBGC's Technical Assistance Division, 1200 K Street, N.W., Suite 930, 
Washington, D.C. 20005-4026 or call 202-326-4000 (not a toll-free number). TTY/TDD users 
may call the federal relay service toll-free at 1-800-877-8339 and ask to be connected to 202-326-
4000. Additional information about the PBGC's pension insurance program is available through 
the PBGC's website on the Internet at http://www.pbgc.gov. 

QUALIFIED DOMESTIC RELATIONS ORDERS 

The plan is required by Federal Jaw to honor qualified domestic relations orders (QDROs), which 
are decrees or orders issued by a court that require some or all of a participant's retirement benefit 
to be paid to a spouse, former spouse, child or other dependent of the participant. You and your 
beneficiaries can obtain, without charge, a copy of the procedures governing QDRO 
determinations from the plan's administrative office at the address listed above. 

FUNDING MEDIUM 

The contributions made to this plan by your employer are held in trust by the Key Trust Company 
of Alaska. The investment of trust funds is managed by Evergreen Investments, Dodge & Cox, 
Inc., Credit Suisse, Templeton, Kennedy Associates, Inc., Wellington Capital Management, and 
Mellon Capital Management, professional investment management firms. 

PLAN YEAR 

The plan's fiscal year and plan year begin January 1 and end December 31. Before 1995, the 
fiscal and plan year started June 1 and ended May 31, with the period June 1, 1994 through 
December 31, 1994 being a short year. 

YOUR RIGHTS UNDER ERISA 

As a participant in the Alaska Plumbing and Pipefitting Industry Pension Plan, you are entitled to 
certain rights and protections under the Employee Retirement Income Security Act of 1974 
(ERISA). ERISA provides that all plan participants shall be entitled to: 

Receive Information About Your Plan And Benefits 

• Examine, without charge, at the plan administrator's office and at other specified locations, 
such as worksites and union halls, all documents governing the plan, including insurance 
contracts and collective bargaining agreements, and a copy of the latest annual report (Form 
5500 Series) filed by the plan with the U.S. Department of Labor and available at the Public 
Disclosure Room of the Pension and Welfare Benefits Administration. 

• Obtain, upon written request to the plan administrator, copies of documents governing the 
operation of the plan, including insurance contracts and collective bargaining agreements, and 
copies of the latest annual report (Form 5500 Series) and updated summary plan description. 
The administrator may make a reasonable charge for the copies. 



., Receive a summary of the plan ' s annual financial report. The plan administrator is required 
by law to furnish each participant with a copy of this summaty annual report. 

e Obtain a statement telling you whether you have a right to receive a pension at nonnal 
retirement age (age 62) and if so, what your benefits would be at nonnal retirement age if you 
stop working under the plan now. If you do not have a right to a pension, the statement will 
telJ you how many more years you have to work to get a right to a pension. This statement 
must be requested in writing and is not required to be given more than once every twelve ( 12) 
months. The plan must provide the statement free of charge~ 

Prudent Actions By Plan Fiduciaries 
I 

In addition to creating rights for plan participants ERlSA imposes duties upon the people who are 
responsible for the operation of the employee benefit plan. The people who operate your plan, 
called "fiduciaries" of the plan, have a duty to do so prudently amd in the interest of you and other 
plan participants and beneficiaries. No one, including your employer, your union, or any other 
person, may fire you or other"Wise discriminate against you in any way to prevent you from 
obtaining a pension benefit or· exercising your rights under ERISA. 

Enforce Your Rights 

If your claim for a pension benefit is denied or ignored, in whole or in part, you have a right to 
know why this was done, to obtain copies of documents relating:to the decision without charge, 
and to appeal any denial, all Within certain time schedules. 

Under ERlSA, there are steps you can take to enforce the above rights. For instance, if you 
request a copy of plan documents or the latest annual report from the plan and do not receive 
them within 30 days, you may file suit in a Federal court. In such a case, the court may require 
the plan administrator to provide the materials and pay you up to $110 a day until you receive the 
materials, unless the materialsi were not sent because of reasons beyond the control of the 
administrator. If you have a claim for benefits which is denied or ignored, in whole or in part, 
you may request a hearing before the Trustees, at which time you may present your position and 
any supporting evidence. You also have a right to be represented by an attorney or other 
representative of your choosing. If you are dissatisfied with the trustees' determination, you may 
request arbitration in accordance with the Labor Arbitration Rules of the American Arbitration 
Association unless the claim is for disability retirement benefits,. in which case you may file suit 
in a state or Federal court. In addition, if you disagree with the plan's decision or lack thereof 
concerning the qualified status of a domestic relations order, yoti may file suit in Federal court. If 
it should happen that plan fiduciaries misuse the plan's money, or if you are discriminated against 
for asserting your rights, you may seek assistance from the U.S. Department of Labor, or you may 
file suit in a Federal court. The court will decide who should pay court costs and legal fees. If 
you are successful the court may order the person you have sued to pay these costs and fees. If 
you lose, the court may order you to pay these costs and fees, for example, if it finds your claim is 
frivolous. 1 

Assistance With Your Questions 

If you have any questions about your plan, you should contact the plan administrator. If you have 
any questions about this statement or about your rights under ERISA, or if you need assistance in 
obtaining documents from the· plan administrator, you should contact the office of the Pension 
and Welfare Benefits Administration, U.S . Department of Labor, listed in your telephone 
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directory or the Division of Technical Assistance and Inquiries, Pension and Welfare Benefits 
Administration, U.S. Department of Labor, 200 Constitution Avenue N.W., Washington, D.C. 
20210. You may also obtain certain publications about your rights and responsibilities under 
ERJSA by calling the publications hotline of the Pension and Welfare Benefits Administration. 

HOW TO APPEAL YOUR CLAIM FOR BENEFITS IF IT IS DENIED 

When you are ready to apply for your pension, you should obtain an application for retirement 
form from the plan administrator's office, and complete it about 90 days before you intend to 
retire. 

If your application for benefits is denied, you or your beneficiary can appeal the denial. 

• If you or your beneficiary apply for benefits and are ruled ineligible by the Trustees, or if you 
believe you did not receive the full amount of benefits you were entitled to, or you are 
otherwise adversely affected by any action of the Trustees, you will have the right to request 
the Trustees to conduct a hearing in the matter, provided that you make such a request, in 
writing, within sixty (60) days after being apprised of, or learning of, the action or one 
hundred and eighty ( 180) days in the case of a claim for disability retirement benefits. The 
Trustees shall then conduct a hearing at which you or your beneficiary will be able to present 
your position and any evidence which supports your claim. You or your beneficiary may be 
represented at any hearing by an attorney or other representative of your choice. Thereafter, 
the Trustees shall issue a written decision affirming, modifying, or setting aside the former 
action. 

• If you or your beneficiary are dissatisfied with the written decision of the Trustees, as 
described in Part ( 1) of this Section, you will have the right to appeal the matter to arbitration 
in accordance with the labor arbitration rules of the American Arbitration Association, 
provided that you submit a request for arbitration to the Trustees, in writing, within sixty (60) 
days of receipt of the written decision. If an appeal to arbitration is requested, the Trustees 
shall submit to the arbitrator a certified copy of the record upon which the Trustees' decision 
was made. 

• The questions for the arbitrator shall be ( 1) whether the Trustees were in error upon an issue 
of law, (2) whether they acted arbitrarily or capriciously in the exercise of their discretion, or 
(3) whether their findings of fact were supported by substantial evidence. 

The decision of the arbitrator shall be final and binding upon the Trustees, upon the appealing 
party, and upon all other parties whose interests are affected thereby. 

• If you claim is for disability retirement benefits, the arbitration option is not available because 
of regulations issued by the United States Department of Labor and your only recourse is to 
file suit in state or Federal court. 

HOW YOUR BENEFITS MAY BE LOST 

Under certain circumstances, your claim or your beneficiary's claim for benefits may be denied 
or partially denied. In general, denial or loss of some or all of your benefit can occur if: 



• You return to work after retirement (see page 10) 

• You terminate participation in the plan before you have a vested interest in your benefit (see 
page 11 ). 

• Your application for benefits is untimely (see page 8). 

• The assets of the plan are inadequate to fund benefits. 

• Limitations and taxes imposed by the Internal Revenue Code apply to your benefits. 

• You are subject to a qualified domestic relations order. 

• The plan is terminated and the Pension Benefit Guaranty Corporation recaptures benefits. 

• You die before retiring and have no surviving spouse. 

AVAILABILITY OF INFORMATION 

Plan documents and all other documents required to be made available under ERISA are available 
for inspection at the Administrative Office during regular business hours. Upon written request, 
copies of these documents will be provided. However, the Trustees may make a reasonable 
charge for the copies; the Plan Administrator will state the charge for specific documents on 
request so that you can find out the cost before ordering. 

AMENDMENT AND TERMINATION OF TRUST 

The Board of Trustees has authority to amend or terminate the Plan. The Plan will also terminate 
upon the expiration of all collective bargaining agreements and special agreements requiring 
contributions to the Plan. In certain circumstances, the Pension Benefit Guaranty Corporation 
(PBGC) may also terminate the Plan. 

If the Plan terminates, your accrued benefit becomes fully vested to the extent there are sufficient 
funds in the trust fund to pay benefits. However, no new benefits will be earned. The Trustees 
will notify the PBGC of a proposed termination and will wait for any required approval before the 
Plan is terminated. 

The Trustees expect the assets in the trust fund to be sufficient to fund retirement benefits. If there 
are excess assets, they will be allocated to participants and will not be returned to employers. If 
there are insufficient assets, they will first be used to pay benefits guaranteed by the PBGC (see 
"Tennination Insurance" on page 18.) Any remaining assets will be used to pay unpaid benefits in 
the following order: retired participants and those eligible to retire, surviving spouses and 
beneficiaries and terminated participants. i 
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ARTICLEl 

NAME AND EFFECTIVE DATE 

The name of this Pension Plan is the Alaska Plumbing and Pipefitting Industry Pension Plan. 

The Plan was effective as of June 1, 1968, with the initial benefits commencing to eligible 
Participants on June 1, 1970. Since June 1, 1968, the Plan has been amended several ti.mes. This 
document shall become effective as of January 1, 2003, unless specifically stated otherwise, and 
constitutes an amendment, restatement and continuation of the Plan as amended and in effect 
December 31, 2002. 

The eligibility for and amount of benefit of a former Employee shall be determined exclusively 
by the provisions of the Plan in effect as of the former Employee's date of termination, 
retirement or Break in Service, except as specifically stated otherwise herein. 

In no event will a Participant who terminates or retires on or after the effective date of any 
amendment to this Plan receive less than his vested Accrued Benefit immediately prior to such 
date adjusted for the date of retirement and form of payment on the basis in effect prior to such 
amendment. 

ARTICLE2 

DEFINITIONS 

Words implying males shall be construed to include females wherever appropriate, and words 
implying females shall be construed to include males whenever appropriate. 

SECTION 2.01 /1 Accrual Computation Period" shall mean a Plan Year. 

SECTION 2.02 /1 Accrued Benefit" shall mean the monthly amount of benefit credited to a 
Participant in accordance with Article 7 on the basis of Five-Year Certain and Life Thereafter 
Annuity beginning at age 62. 

SECTION 2.03 /1 Actuarial Equivalent" means a comparable value computed on the following 
bases: 

(a) For purposes of determining the value of lump sum payments pursuant to Section 7.11 
actuarial equivalence will be calculated using the following basis: 

(1) The applicable mortality assumption prescribed by the Secretary of the Treasury 
under Internal Revenue Code Section 417(e)(3)(A)(ii)(I). 

(2) The interest assumption is the annual rate of interest on 30-year Treasury securities 
for November of the year prior to the Plan Year in which the lump sum is paid. 
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(b) 

(c) 

For lump sum benefits with Annuity Starting Dates on or after December 31, 2002, the 
applicable mortality table shall be the table prescribed in IRS Revenue Ruling 2001-62. 
For purposes of determining the maximum retirement benefit described in Section 13.04, 
actuarial equivalence will be determined in accordance with subsection 415(b)(2)1(E) of the 
Internal Revenue Code. For distributions with Annuity Starting Dates on or after 
December: 31, 2002, the applicable mbrtality table shall be the table prescribed in IRS 
Revenue ~uling 2001-62. ' , 

For all other purposes, actuarial equivalence will be calculated using the following basis: 
I I 

(1) The mortality assumption will be the 1984 Unisex Pensioners Mortality Table. 
. ! I 

(2) The interest assumption will be six percent. 
I 

SECTION 2.04 "Administrator" means the Plan Administrator referred to in Article 12. 
I 

SECTION 2.05 "Annuity Starting Date" means the first period for which an amount is 
payable as an annuity or, in the case of a benefit not pa ya bl~ in the form of an annuitY ,i the first 
day on which all events have occurred which entitle the Participant to such benefits; provided, 
however, that a 1 Participant shall not have an Annuity Starting Date which is less than 30 days 
(or such shorter period as allowed by law) or more than 90 days after the Participhnt receives 
an explanation of the forms of payment, as described in Section 7.07. I , I 

I 

SECTION 2.06 "Beneficiary" means any person entitled to receive benefits payable with 
respect to a Participant. 1 ! 

SECTION 2.07 "Break in Service" shall mean any Plan Year in which a Participant completes 
less than 250 Hours of Service. Plan Years in which a Participant does not complete at least 250 
Hours of Service because of an absence for one of the reasons set forth in Section 8:02 shall not 
be counted as a 'Break in Service. 

I 

SECTION 2.08 "Collective Bargaining ~greement" means an agreement between an 
Employer or Employer-association and a local Union in the Alaska PlumlJing and Pipefitting 
Industry, or industry closely related thereto~ and any supplement, amendment, continuation or 
renewal thereof, by the terms of which an Employer is required to make contributions to this 
Trust, for the purpose of providing a pJnsion plan for the Participants covered I by this 

I I I agreement. 

SECTION 2.09 "Contingent Annuitant" shall mean the Beneficiary designated by the 
Participant to receive such payments as are mandated by the Form of Payment elected, in 
accordance with Section 7.08. i I 

SECTION 2.10 "Covered Employment" shall mean the period of employment of an Employee 
with respect to which an Employer contribution is made or required to be made to the Trust 
Fund. ' 1 
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SECTION 2.11 "Covered Hours of Employment" shall mean the hours of employment of an 

Employee with respect to which an Employer contribution is required to be paid to the Trust 
Fund. Such hours include all hours for which an Employee is paid, or required to be paid, 
directly or indirectly, by an Employer under the terms of a Collective Bargaining Agreement or 
Special Agreement for the performance of duties during a Plan Year. Also, such hours include 
all hours for which back pay, irrespective of mitigation of damages, is either awarded or agreed 
to by an Employer to the extent that such award or agreement is intended to compensate an 
Employee for periods during which the Employee would have been engaged in the 
performance of duties for the Employer. 

SECTION 2.12 "Credited Future Service" shall mean the period of service of a Participant for 
which Employer contributions are required to be made to the Trust Fund subsequent to his 
Participation Date, determined in accordance with Section 3.01. 

SECTION 2.13 "Credited Past Service" shall mean the period of service of a Participant as an 
Employee prior to his Effective Date of Coverage, determined in accordance with Section 3.02. 

SECTION 2.14 "Credited Service" shall consist of Credited Past Service, if any, and Credited 
Future Service except as provided in Section 8.03. 

SECTION 2.15 "Designated Beneficiary" shall mean the beneficiary designated by the 
Participant on a form prescribed by the Trustees. In the event a Participant fails to designate a 
beneficiary, "Designated Beneficiary" shall mean, in the following order of priority: 

(a) The Participant's Surviving Spouse; and 

(b) The Participant's surviving children, share and share alike. 

SECTION 2.16 "Effective Date of Coverage" shall mean and relate solely to eligibility for and 
calculation of Credited Past Service. It shall mean June 1, 1968, or such later date as an 
Employee's Employer first becomes subject to the Plan and Trust Agreement if his Employer 
was not subject thereto on June 1, 1968. 

SECTION 2.17 "Employee" as used herein shall mean any person employed by an Employer 
and for whom the Employer is obligated to make contributions to the Trust Fund. The term 
"Employee," however, shall not mean any individual proprietor, partner, corporate owner
officer with management prerogatives or other self-employed person and such persons shall 
not be allowed to participate in this Plan. 

SECTION 2.18 "Employer" means any individual proprietor, partnership, joint venture or 
corporation, or any municipality, public utility district, or other public agency, public 
corporation or governmental unit, which is party to a Collective Bargaining Agreement or to a 
Special Agreement, or any successor thereof. An Employer-association, or Union or the Trust 
shall also be considered an "Employer" so that the Employees of the Employer-association, or 
the Union or of the Trust Fund, if any, can be covered by the Plan provided through the Trust. 
In no event, however, shall a Union representative ever be selected as an Employer Trustee, nor 
shall the Union participate in the selection of an Employer Trustee. 
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SECTION 2.19 "ERISA" shall mean 29 U.S.C. § 1001, et seq., the Employee Retirement Income 
Security Act of 197 4, and any amendments, revisions and regulations issued by the applicable 
administrative agencies or subsequent legislation pertaining thereto. 

SECTION 2.20 "Funding Contract" shall mean the agreement between the Board of Trustees 
and the Investment Agent and/ or Investment Manager, as the same may be amended from 
time to time. 

SECTION 2.21 "Hour of Service" 

(a) A Covered Hour of Employment. 

(b) An Uncovered Hour of Employment. 

Solely for purposes of determining whether a one-year Break in Service has occurred, an 
individual who is absent from work for maternity or paternity reasons shall receive credit for 
the Hours of Service which would otherwise have been credited to such individual but for such 
absence, or in any case in which such hours cannot be determined, eight Hours of Service per 
day for such absence. For purposes of this paragraph, an absence from work for maternity or 
paternity reasons means an absence due to pregnancy of the individual, birth of a child of the 
individual, placement of a child with the individual in connection with the adoption of such 
child by such individual, or for purposes of caring for such child for a period beginning 
immediately following such birth or placement. The Hours of Service credited under this 
paragraph will be credited in the Vesting Computation Period in which the absence begins if 
the crediting is necessary to prevent a one-year Break in Service in that period. In all other 
cases, such hours will be credited in the following Vesting Computation Period. 

Solely for purposes of determining whether a one-year Break in Service has occurred, the term 
Hours of Service shall also include hours for which an Employee is eligible for and receives 
"FMLA Leave" under the provisions of the Family and Medical Leave Act of 1993. 

The crediting of Hours of Service under this Plan will be applied under the rules of subsections 
(b) and (c) of the Department of Labor Regulation 2530.200b-2 which by this reference will be 
specifically incorporated in full within this Plan. 

SECTION 2.22 "Investment Agent" shall mean the insurance company or insurance 
companies, or trustee or trustees charged with investing all or part of the Trust Fund in 
accordance with the Funding Contract. 

SECTION 2.23 "Investment Manager" means any fiduciary, other than the named fiduciaries, 
who has acknowledged in writing that he is a fiduciary with respect to the Plan and who, (a) 
has the power to manage, acquire or dispose of any assets of the Trust Fund; and (b) is either 
(1) registered as an investment advisor under the Investment Advisors Act of 1940, (2) a bank, 
as defined in that Act, or (3) an insurance company qualified to perform the services described 
in (a) under the Laws of Alaska and at least one other state. 
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SECTION 2.24 "Participant" means an Employee or former Employee who has become a 
Participant in the Plan in accordance with Section 4.01 and who is participating in the Plan in 
one of the categories of participation specified in Section 4.02. 

SECTION 2.25 "Participation Date" for an Employee who had Employer contributions made 
on his behalf prior to June 1, 1976, shall mean the first day of the month in which he first had 
contributions made on his behalf, provided he did not subsequently suffer a termination of 
service prior to June l, 1976. 

The 0 Participation Date" for Employees who first had Employer contributions made or owed 
on their behalf on or after June 1, 1976, shall be the first day of the month in which such 
Employer contributions were made or owed. If an Employee is absent from Covered 
Employment and eligible for "FMLA Leave" under the provisions of the Family and Medical 
Leave Act of 1993 when his Employer first becomes obligated to contribute to the Plan, his 
"Participation Date" shall be the first day of the month in which the Employer was first 
obligated to contribute to the Plan for Covered Employment performed by any of its 
Employees. 

If a Terminated Non-Vested Participant returns to Covered Employment before his consecutive 
one-year Breaks in Service equal or exceed the greater of five or his Years of Service prior to his 
termination, he shall be reinstated as an Active Participant, and upon the subsequent 
completion of a Year of Service his "Participation Date" shall be his most recent "Participation 
Date" prior to his Break in Service. 

If such Terminated Non-Vested Participant returns to Covered Employment after his 
consecutive one-year Breaks in Service equal or exceed the greater of five or his Years of Service 
prior to his termination, he shall be treated as a new Participant and his "Participation Date" 
shall be the first day of the month following his consecutive one-year Breaks in Service in 
which he has an Employer contribution made or owed to the Trust Fund on his behalf. 

SECTION 2.26 "PBGC" shall mean the Pension Benefit Guaranty Corporation. 

SECTION 2.27 "Plan" shall mean this Pension Plan, together with all interpretations and 
regulations hereafter adopted by the Trustees. 

SECTION 2.28 "Plan Year" 

Effective January 1, 1995, the term "Plan Year" shall mean the calendar year. Prior to June 1, 
1994, the "Plan Year" was the 12-month period commencing June 1 and ending the following 
May 31. The period from June 1, 1994, through December 31, 1994, also constitutes a "Plan 
Year." 

For purposes of Article 2, Sections 2.07 and 2.38, Article 3, Sections 3.01 and 3.02, Article 7, 
Section 7.06 and Article 8, Sections 8.01 and 8.03, Hours of Service or Covered Hours of 
Employment in the period January 1, 1995, through May 31, 1995, shall be combined with 
Hours of Service or Covered Hours of Employment in the Plan Year June 1, 1994, through 
December 31, 1994, to the extent necessary to enable a Participant to satisfy the requirements of 
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said Sections for the Plan Year June 1, 1994, through December 31, 1994. Any Hours of Service 
or Covered Hours of Employment earned in the period January 1, 1995, through May 31, 1995, 
but credited to the Plan Year June 1, 1994, through December 31, 1994, pursuant to this 
paragraph shall also be credited to the Plan Year January 1, 1995, through December 31, 1995. 

SECTION 2.29 "Retirement Income" shall mean a Participant's Accrued Benefit adjusted to 
take into account the age at which payments commence in the case of an Early Retirement and 
the Form of Payment elected in accordance with Article 7. 

SECTION 2.30 "Special Agreement" means an agreement between an Employer and the 
Board of Trustees, and any supplement, amendment, continuation, or renewal thereof, which 
obligates the Employer to make contributions to this Trust Fund, for the purpose of including 
the Employees mentioned in the Special Agreement. 

SECTION 2.31 "Surviving Spouse" shall mean the lawful spouse of the Participant at the 
time Retirement Income payments commence. 

SECTION 2.32 "Trust Agreement" shall mean the Agreement executed May 12, 1976, 
governing the Alaska Plumbing and Pipefitting Industry Pension Plan which is effective June 1, 
1976. 

SECTION 2.33 "Trust" or "Trust Fund" shall mean the entity created by the Trust Agreement, 
and all property and money held by such entity, including all contract rights and records. 1 

SECTION 2.34 "Trustees" shall mean the Board of Trustees of the Trust Fund and their 
successors. 

SECTION 2.35 "Uncovered Hours of Employment" shall mean continuous employment of a 
Participant with the same Employer in a position not covered by the Collective Bargaining 
Agreement which occurred on or after the later of: 

(a) June 1, 1976, or 

(b) His Effective Date of Coverage. 

For purposes of this Section 2.35, continuous employment means that no quit, discharge or 
retirement has occurred between the Participant's period of Covered Employment and his 
employment in a position not covered by the Collective Bargaining Agreement. Such 
Uncovered Hours of Employment shall include all hours for which an Employee is paid by an 
Employer for the performance of duties during a Plan Year. Also, such hours include all hours 
for which back pay, irrespective of mitigation of damages, is either awarded or agreed to by an 
Employer to the extent that such award or agreement is intended to compensate an Em~loyee 
for periods during which the Employee would have been engaged in the performance of duties 
for the Employer. Uncovered Hours of Employment shall only be used for purposes of 
determining a Participant's vested interest in accordance with Section 8.03. 
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SECTION 2.36 "Urtion" as used herein means Local Union No. 367 (anchorage) and Local 
Union No. 375 (Fairbanks), both of the United Association of Journeymen and Apprentices of 
the Plumbing and Pipefitting Industry of the United States and Canada, AFL-CIO, and any 
other lawful labor organizations which the Trustees may allow to participate in this Trust Fund. 

SECTION 2.37 "Vesting Computation Period" shall mean a Plan Year. 

SECTION 2.38 "Year of Service" for purposes of Plan Years beginning on and after each 
Participant's Effective Date of Coverage, means a Plan Year during which a Participant has at 
least 250 Hours of Service. For purposes of Plan Years prior to each Participant's Effective Date 
of Coverage, it means a Plan Year for which a Participant has earned a year of Credited Past 
Service. 

· ARTICLE3 

CREDITED SERVICE 

SECTION 3.01 CREDITED FUTURE SERVICE 

Credited Future Service shall mean the period of service of a Participant for which Employer 
.contributions are required to be made to the Trust Fund on behalf of the Participant on or after 
June 1, 1968, or his Participation Date, if later. A Participant shall receive one year of Credited 
Future Service for each Plan Year in which he has at least 250 Covered Hours of Employment. 

Covered Hours of Employment in excess of 250 hours in any Plan Year shall not be carried over 
to any prior or subsequent year for purposes of Credited Future Service. 

SECTION 3.02 CREDITED PAST SERVICE 

For purposes of the Past Service Benefit and other provisions of this Plan, Credited Past Service 
shall be the number of Completed Years of Continuous Service rendered by a Participant 
immediately prior to his Effective Date of Coverage. However, the maximum number of 
consecutive years preceding the Participant's Effective Date of Coverage which may be 
examined in determining a Participant's Credited Past Service shall not exceed fifteen, and in 
no event shall service prior to June 1, 1953, or after May 31, 1999, be recognized. 

In order to receive credit for Past Service, a Participant shall work in Covered Employment for 
a total of 500 hours in two consecutive Plan Years or 750 hours in three consecutive Plan Years 
including the Plan Year in which the Employee's Effective Date of Coverage falls. 

For purposes of determining Credited Past Service, one of the following methods, but not both, 
may be used: 

Method (a) - A Completed Year of Continuous Service is a period of 12 months during the 
whole of which the Participant was a member of the Union, except that if the Participant's 
latest membership date in the Union occurred between June 1 and November 30, such 
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year shall count as a Completed Year of Continuous Service; Continuous Service is service 
without a break, and a break in Continuous Service shall occur whenever a Participant 
interrupted his membership in the Union. All service prior to a break in Continuous 
Service shall not be counted. 1 

Method (b) - A Completed Year of Continuous Service is a year in which a Participant was 
employed in the Industry for at least 1,500 hours in that year. A year is a 12-month period 
with an anniversary the first day of the same month as the Participant's Effective Date of 
Coverage. Continuous Service is service without a break in employment, and a break in 
employment occurs when in any period of one year, the Participant did not have 1,500 
hours of employment. All service prior to a break in employment shall not be counted. 

In the Industry shall mean: 

(a) All past continuous employment of a Participant with his current Employer in an 
operation of the Employer covered by this Plan within the geographical area of the Plan, 
and or 

(b) All past employment with any other participating Employer hereunder in an operation of 
the Employer covered by this Plan, and/ or 

I 

(c) All past employment under an agreement between any Union and a concern engaged in 
the same or similar employm~nt or operations of Employers herein if such concern is no 
longer in business. 

"Employment" as used in (a), (b) and (c) above shall mean employment in any of the job 
classifications included in the Collective Bargaining Agreements between the Unions and 
Employers participating in this Plah. Credited Past Service of Participants who have not yet 
retired or terminated shall be adjusted to include Continuous Service with concerns which 
become contributing Employers hereunder after the Effective Date of the Plan. 

The burden of submitting proof of employment prior to his Effective Date of Coverage is on the 
Participant, but if, in the opinion ofthe Trustees, the information provided by the Participant is 
inconclusive or doubtful, the Trustees may examine any or all of: 

(a) The Participant's Union initiation date and periods of Union membership, 

(b) Social Security records, 

(c) The Participant's employment records with Employers, and 

( d) Any other records and evidence. 

The decision of the Trustees shall be binding and conclusive as to all parties, subject only to the 
claims procedure specified in Article 10 of the Trust Agreement. 
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SECTION 4.01 PARTICIPATION 

ARTICLE4 

ELIGIBILITY 

An Employee or former Employee who was covered under the Plan in accordance with the 
provisions in effect on May 31, 1976 shall be covered as a Participant on June 1, 1976. 

Any other Employee shall become a Participant as of his Participation Date as defined in 
Section 2.23. Sole proprietors, partners, and corporate owner-officers with management 
prerogatives shall not be eligible to participate in the Plan for any period during which they are 
a proprietor, partner or corporate owner-officer with management prerogatives. 

SECTION 4.02 CATEGORIES OF PARTICIPATION 

Each Participant shall be considered to be an Active Participant, Inactive Participant, 
Terminated Vested Participant, Terminated Non-Vested Participant or Retired Participant, as 
follows: 

(a) "Active Participant" means an Employee who has met the requirements of Section 4.01, is 
not currently receiving benefit payments under this Plan, has not terminated his 
participation in accordance with Section 8.01, and is not an Inactive Participant as defined 
in subsection (b) of this Section 4.02. 

(b) "Inactive Participant" means an Employee or former Employee who has met the 
requirement of Section 4.01 and who is either: 

(1) Earning Uncovered Hours of Employment toward vesting, or 

(2) Is currently absent for one of the reasons set forth in Section 8.02. 

(c) "Terminated Vested Participant" means a former Employee who has terminated his 
participation in accordance with Section 8.01, who retains a Vested Interest in accordance 
with Section 8.03, and who is not currently receiving benefit payments under this Plan. 

(d) "Terminated Non-Vested Participant" means a former Employee who has terminated his 
participation in accordance with Section 8.01, who does not have a Vested Interest in 
accordance with Section 8.03, and who is not earning Uncovered Hours of Employment 
toward vesting, or is not currently absent for one of the reasons set forth in Section 8.02. 

(e) "Retired Participant" means a former Employee who is receiving benefit payments under 
the Plan. 
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SECTION 4.03 ELIGIBILITY FOR PLAN BENEFITS 

In order for a Participant or Beneficiary to receive any benefits under this Plan, the Participant 
must meet the age and/ or service requirements applicable to such benefit as more specifically 
hereinafter set forth. 

Any Participant not meeting the requirements specified herein shall not be entitled to any 
benefits under this Plan, and further, neither the Patticipant nor his Employer shall be entitled 
to a return of any of the contributions made to the Trust Fund or any interest thereon. 

ARTICLES 
I 

RETIREMENT DATE 

SECTION 5.01 NORMAL RETIREMENT DATE 

The Normal Retirement Date for a Participant shall be the first day of the month coincident 
with or immediately following his attainment of agel 62, or five years after his Effective Date of 
Coverage, whichever is later, and the date he satisfied any of the following requirements: 

(a) completed five Years of Service, of which at least one year must be Credited Future 
Service, provided the Participant earns at least one Hour of Service on or after January 1, 
1999, or 

(b) completed ten Years of Service, of which at least one year must be Credited Future 
Service, or 

(c) completed 15,000 Covered Hours of Employment, or 

( d) attained the fifth anniversary of his Participation Date while he (1) was an Active 
Participant, (2) was an Inactive Participant earning Uncovered Hours of Employment, or 
(3) reached his 62nd birthday. 1 

SECTION 5.02 EARLY RETIREMENT DATE 

A Participant who has attained age 52 and has completed ten or more years of Credited Service 
(three years of which must be Credited Future Service) or 15,000 Covered Hours of 
Employment may elect an Early Retirement Date which may be the first day of any month 
coincident with or immediately following the completion of the above requirements, but prior 
to his 62nd birthday. 

SECTION 5.03 LATE RETIREMENT DATE 

If a Participant elects to continue to work beyond his Normal Retirement Date rather than retire 
at that time, he will have a Late Retirement Date which may be the first day of any month 
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following his Normal Retirement Date or one year after his Effective Date of Coverage, 
whichever is later. 

If a Participant continues to work beyond his Normal Retirement Date, he will be permitted to 
earn additional Credited Future Service in accordance with Section 3.01. 

SECTION 5.04 DISABILITY RETIREMENT DATE 

An Active Participant who has either completed ten years of Credited Service (including at 
least two years of Credited Future Service) or 15,000 Covered Hours of Employment, and who 
becomes totally and permanently disabled prior to his Normal Retirement Date may retire on a 
Disability Retirement Date. The Participant's Disability Retirement Date shall be the first day 
of the month coinciding with or immediately following the date his total and permanent 
disability is established, but not less than two years after his Effective Date of Coverage. 
Inactive Participants, Terminated Non-Vested Participants, Terminated Vested Participants and 
Participants who have previously elected to retire on an Early Retirement Date will not be 
eligible to retire for disability. 

ARTICLE6 

AMOUNT OF ACCRUED BENEFIT 

SECTION 6.01 MONTHLY ACCRUED BENEFIT 

The monthly amount of Accrued Benefit earned by a Participant shall be determined pursuant 
to the applicable provision of the Plan as in effect on the Participant's date of retirement or 
termination unless specifically provided otherwise in the Plan. 

A Participant's monthly Accrued Benefit shall be equal to the sum of his Past Service Benefit 
plus his Future Service Benefit as of the applicable date. 

SECTION 6.02 PAST SERVICE BENEFIT 

A Participant's monthly Past Service Benefit shall be equal to the applicable Past Service Benefit 
multiplied by his years of Credited Past Service. 

Retirement or 
Termination Date 

Prior to March 1, 1978 

On or after March 1, 1978 

On or after June l, 1980 

On or after January l, 1999 

On or after January 1, 2000 
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Past Service Benefit 

$10.00 

$15.00 

$20.00 

$27.00 

$30.00 



SECTION 6.03 FUTURE SERVICE BENEFIT 

A Participant's monthly Future Service Benefit shall be equal to the applicable percentage of 
Employer contributions made on his behalf; provided, however, that a Participant shall not be 
credited with 1a Monthly Future Service Benefit for any Plan Year in which he had less than 250 
Covered Hours of Employment. 

I 

For Participants retiring or terminating from participation on or after January 1, 2003, the 
Monthly FuWre Service Benefit shall be: I 

(a) 6.6 percent of the Employer contributions made or required to be made prior to January 1, 
1994; and 

(b) 5.5 percent of the Employer contributions made or required to be made on or after 
January 1, 1994 and prior to January 1, 2001; and 

(c) 3.3 percent of the Employer contributions made or required to be made on or after 
January 1, 2001 and prior to January 1, 2003; and 

(d) 2.0 percent of the Employer contributions made or required to be made on or after 
January 1, 2003. 

Monthly Future Service Benefits for Participants who retired or terminated from participation 
prior to January 1, 2003, shall continue to be determined under the Plan provisions in effect 
prior to January 1, 2003; provided, however, that a termihated Participant who has not retired 
and who is re!instated as an Active Participant on or after January 1, 2003, shall have his Future 
Service Benefit determined in accordance with the preceding paragraph. 

I 

SECTION 6.04 BENEFIT ADJUSTMENT FOR RETIRED PARTICIPANTS 

The Retirement Income of Participants who retired under the Plan and to whom benefit 
payments commenced prior to January 1, 1988 shall have their Retirement Income increased by 
five percent effective with retirement checks for the month of January 1988. 

I 

SECTION 6.05 TERMINATED EMPLOYER 

In the event an Employer terminates his participation in the Trust with respect to a bargaining 
unit or a unit covered by a Special Agreement, the Trustees are empowered to reduce or cancel 
that part of any Accrued Benefit for which a Participant was previously eligible because of 
employment in such bargaining unit prior to the participation of such Employer in the Trust. 
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ARTICLE7 

AMOUNT AND PAYMENT OF RETIREMENT INCOME 

SECTION 7.01 MONTHLY RETIREMENT INCOME 

A Participant's monthly Retirement Income commencing on his Normal Retirement Date, his 
Disability Retirement Date, his Early Retirement Date or his Late Retirement Date shall be 
based on his Accrued Benefit as of such date. This amount shall be adjusted to reflect the age of 
the Participant as of the date benefit payments commence in the case of a Disability or Early 
Retirement Date, and the Form of Payment elected in the case of a Normal, Disability, Early or 
Late Retirement. 

SECTION 7.02 NORMAL RETIREMENT INCOME 

The monthly amount of Normal Retirement Income payable to a Participant retiring on a 
Normal Retirement Date shall be equal to his Accrued Benefit earned to his Normal Retirement 
Date. This Normal Retirement Income shall be subject to adjusbnent depending on the Form of 
Payment elected in accordance with Section 7.08. 

SECTION 7.03 EARLY RETIREMENT INCOME 

The monthly amount of Early Retirement Income payable to a Participant retiring on an Early 
Retirement Date on or after January 1, 1999, shall be equal to his Accrued Benefit earned to.his 
Early Retirement Date multiplied by the factor from the table below: 

Retirement Age 

62 or over 
61 
60 
59 
58 
57 
56 
55 
54 
53 
52 

Percentage of Accrued Benefit 

100% 
98% 
96% 
93% 
90% 
86% 
82% 
77% 
72% 
66% 
60% 

The Participant's retirement age shall be determined in years and completed months. Ages. not 
shown will be determined by interpolating between the factors in the table. 

The monthly reduction factor for Participants who retired on an Early Retirement Date prior to 
January 1, 1999, shall continue to be determined under the Plan provisions in effect prior to 
January 1, 1999. 
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SECTION 7.04 LATE RETIREMENT INCOME 

The monthly amount of Late Retirement Income payable to a Participant retiring on a Late 
Retirement Date shall be equal to his Accrued Benefit earned to his Normal Retirement Date 
plus the Future Service Benefits earned after his Normal Retirement Date. This Late Retirement 
Income shall be subject to adjustment depending on the Form of Payment elected in accordance 
with Section 7.08. 

SECTION 7.05 DISABILITY RETIREMENT INCOME 

Beginning on his Disability Retirement Date, an Active Participant who becomes totally and 
permanently disabled within the provisions of Article 9 shall be entitled to a monthly Disability 
Retirement Income. If the Participant's Disability Retirement Date occurs on or after his 52nd 
birthday, the amount of his Disability Retirement Income shall be equal to his Early Retirement 
Income determined in accordance with Section 7.03. If the Participant's Disability Retirement 
Date occurs prior to his 52nd birthday, the amount of his Disability Retirement Income shall be 
the greater of (a) 20% of his Accrued Benefit or (b) the Actuarial Equivalent of his Early 
Retirement Income payable at age 52. Disability Retirement Income shall be subject to further 
adjustment depending on the form of payment elected in accordance with Section 7.08. 

SECTION 7.06 RE-EMPLOYMENT AFfER RETIREMENT 

In order to be considered retired, a Participant shall withdraw and completely refrain from any 
Post-Retirement Service. If a Participant shall retire and shall subsequently perform 40 or more 
hours of Post-Retirement Service in a calendar month, he shall not be entitled to a Retirement 
Income payment for that month and such Retirement Income shall be forfeited. If the Plan has 
not for any purpose determined or used the actual number of hours of Post-Retirement Service, 
he shall not be entitled to a Retirement Income payment for any calendar month in which he 
performed any Post-Retirement Service on each of eight or more days or eight or more separate 
work shifts. 

The term "Post-Retirement Service," for purposes of this Section 7.06 and Section 7.10, shall 
mean all employment: · 

(a) 

(b) 

(c) 

Within the geographic area covered by the Plan (all of the state of Alaska); 

In a job classification similar to those set forth in the Collective Bargaining Agreement or a 
Special Agreement, whether or not such employment is under the terms of a Collective 
Bargaining Agreement, dr in a supervisory capacity over such job classification; and 

In the industry in which the Employers participate (any business activity of the type 
engaged in by the Empldyers maintaining the Plan). 

For purposes of this Section 7.06 and Section 7.10, and for Participants under age 62, the 
geographic area covered by the Plan shall also include the geographic area covered by any 
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other plan which is transferring contributions to this Plan on behalf of the Participant pursuant 
to a reciprocal agreement. 

An hour of Post-Retirement Service shall be determined in accordance with Department of 
Labor Regulation§ 2530.200b-2. 

The Administrator shall notify each affected Participant of the reasons why benefit payments 
are being suspended pursuant to this Section 7.06. Notification shall be by personal delivery or 
first-class mail during the first calendar month that such payments are suspended. In addition 
to containing the reasons for suspension, the notification shall contain a general description of 
the Plan provisions relating to the suspension of payments, a copy of such provisions, and a 
statement to the effect that applicable Department of Labor regulations may be found in 29 
C.F.R. § 2530.203-3. The suspension notification shall also inform the Employee of the 
procedure for affording review of the suspension of benefits. Furthermore, the notification 
shall describe the procedure for the Participant's filing of a benefit resumption notice, and 
include the forms (if any) which must be filed. If the Plan intends to offset any suspendible 
amounts actually paid during periods of employment in Post-Retirement Service, the 
notification shall identify specifically the periods of employment, the suspendible amounts that 
are subject to offset, and the manner in which the Plan intends to offset such suspendible 
amounts. 

A Participant who engages in any Post-Retirement employment shall notify the Administrator 
during the first calendar month that such employment commences. 

In the event Retirement Income payments are suspended because a Participant performs Post
Retirement Service in a calendar month, or in a four- or five-week pay period ending in a 
calendar month, suspended Retirement Income payments shall resume no later than the first 
day of the third calendar month immediately following the calendar month in which the 
Participant ceases Post-Retirement Service. The first payment shall include Retirement Income 
payments for those months in which the Participant completed less than 40 hours of Post
Retirement Service, or eight days or eight shifts of Post-Retirement Service, as appropriate, 
provided, however, that payments may be reduced or forfeited as described in the next 
paragraph. 

A Participant who engages in Post-Retirement Service shall notify the Administrator upon 
return to retirement with the first calendar month following the cessation of Post-Retirement 
Service. In the event it is determined that a Participant received Retirement Income payments 
during any month in which such Participant performed the amount of Post-Retirement Service 
described in the first paragraph of this Section 7.06, the Participant shall forfeit all payments 
otherwise due during the first three months following his cessation of Post-Retirement Income 
Service, until the full amount of such Retirement Income payments has been recovered. If the 
full amount has not been recovered from the first three payments otherwise due, subsequent 
Retirement Income payments shall be reduced by an amount not to exceed 25 percent of the 
amount otherwise payable until the earliest of the following: 

(a) The Participant's death (or his Contingent Annuitant's death pursuant to an election 
made in accordance with Section 7.08); 
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(b) The Participant's Retirement Income payments are again suspended for performance of 
Post-Retirement Service in a calendar month; or 

(c) The Fund recovers 100 percent of the total of all Retirement Income paid in all months in 
which the 'Participant completed the amount of Post-Retirement Service described in the 
first paragraph of this Section 7.06. 1 

I I 

In no event shall the provisions of this Plan allow a Participant to revoke or change any election 
of Form of Payment made pursuant to Section 7.07 of this Plan, with regard to such 
Participant's original Retirement Date. No Participant shall again have the right to elect a Form 
of Payment of Retirement Income, upon subsequent retirement, following re-employment after 
Retirement Income 'payments commence. 

I . 

In the event a Participant returns to Covered Hours of Employment following retirement on an 
Early, Normal, Late or Disability Retirement Date additional Creditetl Future Service shall be 
earned provided:; 

I 

(a) 

(b) 

(c) 

(d) 

The Participant earns at least 250 Covered Hours of Employment during a Plan Year; 

The additional amount of monthly accrued Benefit earned as a result of returning to 
Covered Hours of Employment shall be recalculated only once a year following the end of 
the Plan Year 'in which an additional amount of monthly Accrued Benefit was earned; 

I 

The benefit formula in effect at the time the additional amount of monthly Accrued 
Benefits whs earned shall apply only to such additional amount; and . 

In the event the Participant has a spouse, the spouse option factors shall be those in effect 
at the time the additional amount of monthly Accrued Benefits is recalculated. 

I 

In the event a Participant's Retirement Income is suspended for reciprocal service under 
another plan, the Retirement Income payable to the Participant when benefits recommence 
shall be recalculated, if necessary (but in no event reduced), so as to remain at least the actuarial 
equivalent of his 'Normal Retirement Income, reduced by the sum of all retirement benefits paid 
prior to the suspension. 

I' 

The provisions of this Section shall not apply to any Participant who has reached the age of 
ro~ I I 

SECTION 7.07 APPLICATION FOR RETIREMENT INCOME: 
ELECTION OF FORM OF PAYMENT 

I 

Each Participant shall notify the Trustees in writing, on the form prescribed by the Trustees, of 
his intent to retire on a Retirement Date: as provided in Article 5. Upon such notification, the 
Participant shall receive a written explanation from the Trustees of the terms and conditions of 
the various Forms of Payment set forth in Section 7.08 and the financial effect (in terms of 
dollars per morlthly payment to the Patticipant ·and his Contingent • Annuitant) of electing a 

I I 
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Form of Payment other than the 100 percent Contingent Annuitant Option. A Participant will 
have the right to elect or revise a previously elected Form of Payment at any time during his 
Election Period. 

A Participant's Election Period is the 90-day period ending on the date his Retirement Income 
payments begin. The Trustees will make Election Information available to a Participant at least 
30 days (or such shorter period as allowed by law) but not more than 90 days prior to the date 
Retirement Income payments begin. In no event will a Participant's Election Period end prior 
to the 90th day next following the day on which Election Information and the information 
provided in accordance with the first paragraph of this Section are first made available to him. 
For purposes of the Plan, Election Information means: 

(a) A written explanation of the 100 percent Contingent Annuitant Option and the relative 
financial effect of the payment of monthly Retirement Income in that form and the Five 
Year Certain and Life Thereafter Option form; and 

(b) A notification that a married Participant's Retirement Income payments will be made in 
the 100 percent Contingent Annuitant Option form with the spouse as the Beneficiary 
unless he elects otherwise during the Election Period. 

An election of a Form of Payment must be in writing filed with the Trustees and made no more 
than 90 days prior to the Annuity Starting Date. Election of a form other than a Contingent 
Annuitant Option with the spouse as the Beneficiary must be consented to by the Participant's 
spouse no more than 90 days prior to the Annuity Starting Date. Such consent is with regard to 
both the Form of Payment to be elected and the Beneficiary; neither of which may be changed 
without the spouse's consent. The spouse's consent must be witnessed by a Plan representative 
or a notary public. Notwithstanding this consent requirement, if the Participant establishes to 
the satisfaction of the Trustees that such written consent cannot be obtained because there is no 
spouse or the spouse cannot be located, or for any other reason provided by the Secretary of the 
Treasury or his delegate, such election can be made without the consent of any person. 

Where payments are to be made in the form of the 100 Percent, Two-Thirds or One-Half 
Contingent Annuitant Option, the Trustees may require satisfactory proof of age of the 
Contingent Annuitant. 

In the event a married Participant fails to make an election, Retirement Income payments will 
be in the form of the 100 Percent Contingent Annuitant Option, with the Participant's spouse 
being the Contingent Annuitant. 

If the Contingent Annuitant of a Participant who has elected a Contingent Annuitant Option 
dies on or before the commencement of Retirement Income payments, the Retirement Income 
payment to the Participant will be in the form of a Five-Year Certain and Life Thereafter 
Option. 

If a Participant continues to work under the Late Retirement Date provision of the Plan, and 
dies prior to his actual retirement, benefits will be payable in accordance with Article 10. 
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"Spouse," for purposes of this Article 7, shall mean the spouse of the Participant at the time 
Retirement Incom~ payments commence. · 

SECTION 7.08 FORMS OF PAYMENT 

Subject to the terms and conditions set forth in Section 7.07, a Participant retiring on his 
Normal, Early, Disability or Late Retirement Date may elect any one of the following forms of 
Retirement Income payment, provided in the case of the Five-Year Certain and Life Thereafter 
Option, the guaranteed period may not exceed the life expectancy of the 1 Participant or the life 
expectancy of the Participant and his designated Beneficiary as of his Retirement Date. 

The monthly Retirement Income payable under subsections (b), (c) and (d) below will be at 
least the Actuarial Equivalent of the amount of Normal, Early, Disability or Late Retirement 
Income determinetl in accordance with the applicable Sections of this Article 7. 

(a) Five-Year Certain and Life Thereafter Option - The Five-Year Certain and Life Thereafter 
Option provides a monthly Retirement Income equal to the R1etirement Income as 
determined in accordance with the applicable Sections of this Article, on the Participant's 
Normal, Early, Late or Disability Retirement Date and ceasing with the payment for the 
month in which the Participant's death occurs. If a Participant's death should occur 
within 60 months following his Retirement Date, such payment shall continue to his 
Designated Beneficiary until the earlier of (1) the Contingent Annuitant's death, or (2) the 
payment of ~ total of 60 monthly Retirement Income payments to the Participant and his 
Designated ~eneficiary have been made. 

I 

(b) The 100 Percent Contingent Annuitant Option - The 100 Percent Contingent Annuitant 
Option provides a monthly Retirement Income payable to a Retired Participant during his 
life, and for the continuance of such payments to his Contingent Annuitant after the 
Participant's death. Such payments to his Contingent Annuitant shall be in the same 
monthly amount as was payable to him prior to his death and shall be continued during 
the remainder of the Contingent Annuitant's life. If the Contingent Annuitant is the 
Participant's spouse and dies before the Participant, the monthly Retirement Income 
payable to the Retired Participant from the first of the month immediately following the 
spouse's death until the Participant's death shall be increased to equal the monthly 
amount that would have been payable if the Participant and spouse had originally elected 
the Five-Year Certain and Life Thereafter Option described in subsection (a), above. 

(c) The Two-Thirds Contingent Annuitant Option - The Two-Thirds Contingent Annuitant 
Option provides a monthly Retirement Income payable to a Retired Participant during his 
life with the provision that, should his Contingent Annuitant survive him, payments shall 
continue to lhis Contingent Annuitant at two-thirds the monthly amount which was 
payable to him prior to his death and shall be continued during ·the remainder of the 
Contingent Annuitant's life. If the Contingent Annuitant is the Participant's spouse and 
dies before 'the Participant, the monthly Retirement Income payable to the Retired 
Participant from the first of the month immediately following the spouse's death until the 
Participant's .death shall be increased to equal the monthly amount that would have been 
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payable if the Participant and spouse had originally elected the Five-Year Certain and Life 
Thereafter Option described in subsection (a), above. 

(d) The One-Half Contingent Annuitant Option - The One-Half Contingent Annuitant Option 
provides a monthly Retirement Income payable to a Retired Participant during his life 
with the provision that, should his Contingent Annuitant survive him, payments shall 
continue to his Contingent Annuitant at one-half the monthly amount which was payable 
to him prior to his death and shall be continued during the remainder of the Contingent 
Annuitant's life. If the Contingent Annuitant is the Participant's spouse and dies before 
the Participant, the monthly Retirement Income payable to the Retired Participant from 
the first of the month immediately following the spouse's death until the Participant's 
death shall be increased to equal the monthly amount that would have been payable if the 
Participant and spouse had originally elected the Five-Year Certain and Life Thereafter 
Option described in subsection (a), above. 

The Retirement Income under any Contingent Annuitant Option shall be the Actuarial 
Equivalent of the Participant's Normal, Disability, Early or Late Retirement Income, whichever 
is applicable. This reduction reflects the possible continuance of payments to the Contingent 
Annuitant after the death of the Participant. In no event will Contingent Annuitant benefits 
exceed the incidental death benefit limitations of the Internal Revenue Code. 

SECTION 7.09 COMMENCEMENT OF BENEFITS 

Retirement Income or other payments under this Plan will commence on the later of (a) the first 
of the month which is at least 90 days following the receipt by the Trustees of the Participant's 
or Surviving Spouse's written application requesting benefits, or (b) the Annuity Starting Date 
requested in the Participant's or Surviving Spouse's written application. 

However, in no event shall benefits commence after April 1 of the calendar year following the 
calendar year in which the Participant attains, or would have attained, age 701/2. 

Benefit payments under the Modified Life Annuity Option described in Section 7.08(a) shall be 
paid over the life of the Participant. The remaining benefit options in Section 7.08(b), (c) and 
(d) shall be paid over the joint lives of the Participant and his Contingent Annuitant. 

If the Participant dies before benefit payments commence, any benefit payable to the 
Participant's surviving spouse under Article 10, Section 10.01 will be paid over the life of the 
surviving spouse, commencing in accordance with the provisions of that Section. 

If the Participant dies before benefit payments have commenced under an option described in 
Section 7.08, the balance of payments will be distributed at least as rapidly as under the method 
of distribution being used on the date of the Participant's death. 

The benefits payable to a Contingent Annuitant under the Contingent Annuitant Options shall 
be payable only to the Contingent Annuitant named in the application for benefits. 
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If the Contingent Annuitant dies after commencement of Retirement Income payments, no 
othet Contingent Annuitant may be named or appointed. 

Any portion of the Participant's interest which is paid to the Participant's spouse pursuant to a 
Qualified Domestic Relations Order will be paid over the life of the surviving spouse and 
payments shall commence no later than April 1 of the calendar year following the calendar year 
in which the Participant attains, or would have attained, age 701/2. 

I 

Benefit payments under this Section will be made in accordance with Internal Revenue Code 
Section 401(a)(9), the regulations thereunder, including the incidental death benefit rule of 
Sectibn 1.401-l(b), and any other provisions reflecting Section 401(a)(9) as prescribed by the 
Commissioner of the Internal Revenue Service. 

SECTION 7.10 RETROACTIVE PAYMENT OF BENEFITS 

In the event that a Participant who is eligible for a Normal Retirement Income does not file a 
timely written application in accordance with Section 7.07, upon proper application, he shall be 
entitied to Retirement Income payments retroactive to the later date of: 

I 

(a) The first of the month in which he was first eligible for a Normal Retirement Income; 

(b) The first of the month following the last continuous calendar month, or four- or five-week 
pay period ending in a calendar month in which he completed 40 or more hours of Post
Retirement Service; or 

(c) The first of the month following the last continuous calendar month or four- or five-week 
pay period ending in a calendar month in · which he performed any Post-Retirement 
Service during each of the eight days or eight separate shifts, provided the Plan has not 
for any purpose determined or used the actual number of hours of Post-Retirement 
Service; or 

(d) Aprill, 1976. 

Retroactive payments of benefits are subject to the rules for suspending benefits during periods 
of Post-Retirement Service as defined in Section 7.06 of this Plan. 

Notwithstanding the preceding paragraph, the Trustees may, upon receipt of proper 
application for any benefit under the Plan, authorize retroactive commencement of payment up 
to svic months preceding the date of receipt of such application, if they~ in their sole discretion, 
detetmine that failure to make application · sooner was for good cause and the Participant or 
Beneficiary at such earlier date was entitled to the commencement of benefits. 

SECTION 7.11 SMALL BENEFITS 

If the present value of an Accrued Benefit is $5,000 or less, it shall be paid in a lump sum in lieu 
of monthly payments. If the present value of the Accrued Benefit exceeds (or ever exceeded) 
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$5,000, neither a partial nor a total distribution of benefits shall be made without the written 
consent of the Participant and his spouse or surviving spouse if the Participant is dead. 

SECTION 7.12 ELIGIBLE ROLLOVER DISTRIBUTIONS 

Notwithstanding any other provision of this Plan, a Participant or other distributee may elect, 
at the time and in the manner prescribed by the Plan Administrator, to have any portion of an 
eligible rollover distribution paid directly to an eligible retirement plan specified by the 
distributee in a direct rollover. For purposes of this Section: 

(a) "Eligible rollover distribution" means a distribution of all or any portion of the balance to 
the credit of the distributee except: 

(1) A distribution that is one of a series of substantially equal periodic payments (not 
less frequently than annually) made for the life (or the life expectancy) of the 
distributee or the joint lives (or joint life expectancies) of the distributee and the 
distributee's designated beneficiary, or for the specified period of ten years or more; 

(2) A distribution required to be made under Internal Revenue Code Section 401(a)(9); 
or 

(3) The portion of any distribution that is not includable in gross income. 

(b) "Eligible retirement plan" means an individual retirement account described in Section 
408(a) of the Internal Revenue Code, an individual retirement annuity described in 
Section 408(b) of the Code, an annuity plan described in Section 403(a) of the Code, a 
qualified trust described in Section 401(a) of the Code, an annuity contract described in 
Section 403(b) of the Code or an eligible plan under Section 457 of the Code that accepts 
the distributee' s eligible rollover distribution. 

( c) The term "distributee" includes a Participant, the surviving spouse of a Participant and a 
former spouse of a Participant who is the alternate payee under a qualified domestic 
relations order, as defined in Internal Revenue Code Section 414(p). 

( d) "Direct rollover" means a payment made by the Plan to the eligible retirement plan 
specified by the distributee. 

ARTICLES 

TERMINATION 

SECTION 8.01 TERMINATION OF PARTICIPATION 

A Participant who is not retired or is not vested in accordance with Section 8.03 shall be 
deemed a Terminated Non-Vested Participant at the end of any Plan Year in which he fails to 
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earn at least 250 Hours of Service, unless he is on a leave of absence in accordance with Section 
8.02. 

SECTION 8.02 POSTPONEMENT OF TERMINATION 
I 

A Participant's termination shall be postponed, if his failure to earn the required minimum 
number of Hours of Service in the applicable period was due to an absence from work for at 
least six months for one of the follo'wing reasons: 

(a) Absence due to service with the Armed Services of the United States for a period of one 
voluntary enlistment and for all periods of conscription. 

(b) Absence due to illness or injury which prevents employment for a period not to exceed 
two years, provided the Participant submits proof of such illness satisfactory to the 
Trustees and provided further that the illness does not result from a self-inflicted injury or 
the habitual use of narcotics or alcoholic beverages. 

I 

(c) Absence while on leave approved by the Trustees for a period not to exceed two years. 

(d) Absence due to strike or lockout. 

All periods of absence for the reasons set forth above, although not constituting a termination 
of service, shall, however, be excluded in the determination of Credited Service and Vesting 
Service. Also, any of the foregoing' absences may be limited in time and in scope by regulations 
of the Trustees uniformly applicable to all Participants. 

SECTION 8.03 VESTING 

A Participant who fails to earn at least 250 Hours of Service in a Plan Year shall be deemed a 
Terminated Vested Participant provided he: 

(a) completed five or more Years of Service, of which at least one year must be Credited 
Future Service, provided the Participant earns at least one Hour of Service on or after 
January 1, 1999, or 

(b) completed ten or more Years of Service, of which at least one year must be Credited 
Future Service, or · 

(c) completed 15,000 or more Covered Hours of Employment. 

Once a Participant reaches his Normal or Early Retirement Date, he shall be eligible to apply for 
a Retirement Income in accordance with the applicable provisions of Article 6, based on his 
Accrued Benefit earned for his Credited Service as of his termination date. 

A Participant will be fully vested in his Accrued Benefit when he has completed ten or more 
Years of Service, 15,000 or more Covered Hours of Employment or five of more years of Service, 
if age 62 or older and in Covered Employment. 

i 
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Effective June 1, 1991, if a Participant with at least one Hour of Service on or after that date 
accrues five or more Years of Service in job classifications not covered by a Collective 
Bargaining Agreement, he shall become fully vested in his Accrued Benefit. Vesting for all 
other Participants shall continue to be governed by the first two paragraphs of this Section. 

SECTION 8.04 RESUMPTION OF ACTIVE PARTICIPATION 

If a Terminated Vested Participant or an Inactive Participant is reinstated as an Active 
Participant, his Retirement Income shall be recomputed, based on his Accrued Benefit pursuant 
to the provisions of Article 5 earned during his period of Covered Employment prior and 
subsequent to such reinstatement of Active Participation. 

If a Terminated Non-Vested Participant is reinstated as an Active Participant before the number 
of his consecutive one-year Breaks in Service equal or exceed the greater of five or his Years of 
Service prior to his termination of participation, his Retirement Income and Vesting shall be 
recomputed, based on his Accrued Benefit and Years of Service pursuant to the provisions of 
Article 5 for his period of Covered Employment prior to and subsequent to such Break in 
Service. If a Terminated N_on-Vested Participant is reinstated as an Active Participant when the 
number of his consecutive one-year Breaks in Service equal or exceed the greater of five or his 
Years of Service prior to his termination of participation, such Participant's Years of Service and 
Credited Service prior to such Break in Service shall not be counted, and he shall be treated as a 
new Participant. 

ARTICLE9 

TOT AL AND PERMANENT DISABILITY 

SECTION 9.01 DETERMINATION OF DISABILITY 

For purposes of this Plan, total and permanent disability is disability by bodily injury, disease, 
or mental disorder, which, on the basis of medical evidence, is found by the Trustees to be 
permanent and continuous during the remainder of the Active Participant's lifetime, and which 
will render the Active Participant incapable of continuing in the employment of an Employer or 
engaging in any other regular employment for an Employer or engaging in any other regular 
employment or occupation substantially gainful in character, which he would otherwise have 
been expected to be capable of performing in light of his training, experience, and abilities. 

Disability will not be considered established until it has continued for a period of six 
consecutive months. It shall be the responsibility of the Participant to submit proof of disability 
satisfactory to the Trustees. Before ruling on the disability of an Active Participant, the Trustees 
may designate a physician to examine the Active Participant. 
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SECTION 9.02 CESSATION OF DISABILITY BENEFITS 

If a Participant's disability ceases, his Disability Retirement Income shall stop. A Participant's 
disability shall be deemed to have ceased with the earliest of the following to occur: 

(a) The Participant is no longer considered to be totally and permanently disabled; or 

(b) The Participant's death. 

The Trustees may, form time to time, require the Participant to submit proof of continued 
disability. 

ARTICLElO 

DEATH BENEFITS 

SECTION 10.01 PRE·RETIREMENT DEATH BENEFIT 

(a) If an Active, Inactive or Terminated Vested Participant, who had at least one Hour of 
Service after July 1, 1976, and is vested pursuant to Article 8, Section 8.03, dies prior to 
retirement, his surviving spouse, if any, shall be entitled to a 100 Percent Contingent 
Annuitant Option benefit. The amount of the benefit will be equal to the amount she 
should be entitled to had the Participant been eligible for early retirement and assuming 
he had elected the 100 Percent Contingent Annuitant Option benefit ~d retired the day 
before he died. The benefit to the surviving spouse will begin on the first day of the 
month following the later of the date the Participant would have attained age 52, or the 
date of his death. 

Upon the death of such Participant, his surviving spouse may elect to receive a monthly 
benefit equal to the Participant's Accrued Benefit payable for 60 consecutive months, in 
lieu of the 100 Percent Contingent Annuitant Option benefit provided,' however, that such 
payments shall cease with the payment for the month of the surviving spouse's death, if 
such contingency occurs prior to the completion of the 60-month period. If the surviving 
spouse elects the benefit payable in accordance with subsection (b) of this Section 10.01, it 
will not be less than the Actuarial Equivalent of the 100 Percent contingent Annuitant 
Option benefit. 

(b) If a Participant who is not eligible for the Death Benefit described in subsection (a) above, 
but who has completed at least five years of Credited Service (including at least two df 
which are years of Credited Future Service), a Pre-Retirement Death Benefit equal to the 
Participant's Accrued Benefit as of the date of death will be paid for a period of 60 months 
to the Participant's Designated Beneficiary, if any, until the death of the Designated 
Beneficiary, whichever shall occur first. If a Surviving Spouse receives a benefit under 
subsection (a) above, said spouse shall not be eligible for the benefit described in this 
Section 10.0l(b). : 
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SECTION 10.02 POST-RETIREMENT DEATH BENEFIT 

Death Benefits for a Retired Participant, if any, shall be determined in accordance with the 
Form of Payment elected by the Retired Participant. The various Forms of Payment are set 
forth in Section 7.08. 

SECTION 10.03 DIVORCE REVOKES BENEFICIARY DESIGNATION 

If a Participant divorces his spouse prior to the Annuity Starting Date, any designation of his 
spouse as his Designated Beneficiary under this Article or Article 7 shall be revoked. Any 
rights of the Participant's former spouse shall be determined by a Qualified Domestic Relations 
Order. 

ARTICLE11 

CHANGE OR DISCONTINUANCE OF THE PLAN 

SECTION 11.01 RIGHT TO CHANGE 

The Board of Trustees expects that the Plan will be permanent, but necessarily reserves the 
right, unless precluded by the terms of the Collective Bargaining Agreement, to change, 
modify, or terminate it at any time for any reason. Nevertheless, no part of the Trust Fund 
(either principal or earnings) remaining after all expenses incurred in terminating or 
administering the Plan have been paid, shall be used for or diverted to purposes other than for 
the exclusive benefit of the Participants, their spouses, or their Beneficiaries; not shall any 
amendment operate to deprive any Participant of a previously acquired vested right. 
Notwithstanding the foregoing, the Board of Trustees may adopt an amendment to the basis for 
determining the Actuarial Equivalent value for purposes of Sections 7.11 and 13.04 effective 
January 1, 1999. 

SECTION 11.02 AMENDMENT OF TRUST OR COLLECTIVE 
BARGAINING AGREEMENT 

If the Trust Agreement or the Collective Bargaining Agreement is amended by the insertion, 
modification, or deletion of any provisions relating to or affecting this Plan, the Trustees, to the 
extent legally permissible and in conformity with Section 11.01, shall amend the Plan to 
effectuate the intent of such amendment of the Trust Agreement or the Collective Bargaining 
Agreement. 

SECTION 11.03 QUALIFICATION OF PLAN 

It is intended that the Plan will constitute a qualified pension plan under the applicable 
provisions of the U.S. Internal Revenue Code, as now in effect or hereafter amended. Any 
modifications or amendments of the Plan may be made retroactively, if necessary or 
appropriate, to qualify or maintain provisions of the U.S. federal tax laws, and/ or ERISA, as 
now in effect or hereafter amended or adopted, and the regulations issued thereunder. 
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SECTION 11.04 ALLOCATION TO PARTICIPANTS ON TERMINATION 

If the Plan is terminated, the Trustees shall conclude the affairs of the Plan and the Trust Fund. 
Any and all assets remaining in the Trust Fund, including contributions and the income 
therefrom, after payment of expenses, shall be allocated by the Trustees among the Participants 
and Beneficiaries in the manner determined by the Trustees to be equitable. In no event shall 
any of the remaining monies or assets, including contributions and the income therefrom, be 
paid to or recoverable by any Participant, Employer, Employer association or labor 
organization. Upon termination of the Plan, benefits of missing Participants shall be treated in 
accordance with ERISA Section 4050. 

SECTION 11.05 METHOD OF DISTRIBUTION OF ASSETS 

Amounts allocated in accordance with Section 11.04 may be applied, in the discretion of the 
Board of Trustees, to provide Retirement Income payments through the purchase of paid-up 
annuities on an individual or group basis, or through any other means deemed appropriate by 
the Trustees. 1 

SECTION 11.06 NONFORFEITABLE RIGHTS OF PARTICIPANTS 
UPON TERMINATION OF THE PLAN 

If ·the Plan is terminated or partially terminated, the rights of each affected Participant to 
Accrued Benefits to the date of such termination or partial termination, to the extent funded, 
shall be nonforfeitable, and the Board of Trustees shall notify the PBGC of its intent to 
terminate or partially terminate the Plan at least ten days prior to such proposed termination 
date and shall not pay any benefits other than continuing regular retirement paymertts, prior to 
receiving a notice from the PBGC as to the sufficiently of Plan assets to discharge· the Plan's 
liability for the benefits guaranteed by the PBGC. 

ARTICLE12 

ADMINISTRATION 

SECTION 12.01 ADMINISTRATOR 

The Trustees shall administer the Plan and serve as named fiduciaries pursuant to ERISA. 
Contributions from Employers and earnings from investments are received and held in trust b'y 
the Trustees. Title to all investments or other assets of the Trust Fund shall be maintained in 
the name of the Trust Fund. The provisions for administration of the Plan and its business 
affairs are set forth in a separate document entitled "Trust Agreement." The Trust Agreement, 
among other things, provides that the Trustees shall have the authority to interpret and apply 
the provisions of the Plan, the Trust Agreement, or of their own motion8, resolutions, and 
administrative rules and regulations, or any contracts, instruments, or writings that they may 
have adopted or entered into. In addition, the Trustees shall have the 1 respon8ibility for 
investment of the Trust Fund and the duty to see to it that all contributions are used for the sole 
and exclusive benefit of the Participating Employees and their Beneficiaries, and fot defraying 
reasonable expenses in connection with this Plan and the Trust Fund, and that no portion of 

I 
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such contributions reverts to any participating Employer, except in the case of refunds of 
unintentional and erroneous overpayments of contributions and only then under limited 
circumstances. 

SECTION 12.02 DISBURSEMENT OF FUNDS 

Subject to the provisions of the Funding Contract, the Board of Trustees shall determine the 
manner in which the funds of the Plan shall be disbursed pursuant to the Plan. 

ARTICLE13 

MISCELLANEOUS PROVISIONS 

SECTION 13.01 EMPLOYER-EMPLOYEE RELATIONSHIP NOT AFFECTED 

This Plan is not intended to affect in any way the Employer-Employee relationship between an 
Employee and Employer hereunder. Such relationship shall continue under any Collective 
Bargaining Agreement or other agreement between those parties which may be in effect from 
time to time. 

SECTION 13.02 INFORMATION TO BE FURNISHED 

Participants shall be entitled to obtain periodic reports showing the number of hours credited 
to their accounts at the administration office. Participants who contend that they are entitled to 
be credited with a greater number of hours for any Plan Year must file evidence in support of 
such claims with the administration office, or hours shall remain as credited. The Trustees shall 
determine the proper number of hours, if any, to be credited to such Participants. 

It shall be the duty of every Participant and Surviving Spouse entitled to payments under the 
Plan to furnish any information or proof that the Board of Trustees deems necessary or 
reasonable in order to administer the Plan properly (i.e., to keep the Board of Trustees informed 
as to his current address, supply proof of age, etc.). 

All applications for benefits under this Plan, whether on account of retirement, vesting, 
disability, or death, and all elections and designations made by Participants or Beneficiaries 
under the Plan shall be made in writing to the Trustees in the form and manner prescribed by 
the Trustees. Any misrepresentation by the applicant shall constitute grounds for the 
suspension of benefits, in whole or in part, for such applicant, or for the recovery of benefit 
payments made in reliance thereon. 

The Trustees shall have the right to require submission of all necessary information before any 
benefit is paid, including records of employment, and proofs of dates of birth, disability, or 
death. No benefit dependent in any way upon such information shall be payable unless and 
until the information so required has been furnished. Upon receipt of such information, the 
Trustees shall determine the eligibility of the applicant for such benefit, and shall notify the 
applicant of their determination and the amount of any benefit payable. 
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SECTION 13.03 PROTECTION OF TRUST FUND, CONTRIBUTIONS AND BENEFITS 
I 

Except as may be otherwise provided by law, no part of the Trust Fund (including the 
contributions) or the benefits payable under the Plan shall be subject in any manner, by a 
Participant or Beneficiary, to anticipation, alienation, sale, transfer, assignment, encumbrance, 
or change, and any such attempt1shall be null and void. 

Further, except as may otherwise be provided by law, no part of the Trust Fund (including the 
contributions) or the benefits payable under the Plan shall be liable for the-debts of a 
Participant or Beneficiary, nor be subject in any 1 manner to garnishment, attachment, lien, 
charge, or any other legal process brought by any person against a Participant or Beneficiary, 
and any such attempt shall be null and void. 1 

SECTION 13.04 MAXIMUM RETIREMENT BENEFIT 

(a) 

(b) 

(c) 

(d) 

(e) 

General Limit. Notwithstanding any other provision of this Plan, the annual Retirement 
Income payable with respect to a Participant under the Plan shall not, at any time within a 
calendar year, exceed $160,000, as adjusted, effective January 1 of each year, uhder Section 
415(d) of the Internal Reveiiue Code in such manner as the Secretary of the Treasury shall 
prescribe, and payable ih the form of a straigHt life annuity. 

I I I 

Adjustments for Early Retirement. If a Participant's benefit payments begin before the 
Participant has reachedl age 62, the defined benefit dollar limitation applicable to such 
Participant at such earlier age is an annual benefit payable in the form of a straight life 
annuity beginning at the earlier age that is the actuarial equivalent of the defined benefit 
dollar limitation applicable to the Participant at age 62. 

I 

Adjustment for Late Retirement. If a Participant's benefit payments commence after the 
Participant attains age 65, the defined benefit dollar limitation applicable to the 
Participant at the later· age is an annual benefit payable in the form of a ;straight life 
annuity beginning at the later age that is the actuarial equivalent of the defined benefit 
dollar limitation applicable to the Participant at age 65. 

I 

Annual Benefit $10,000 or Less. Notwithstanding the preceding provisions the annual 
benefit payable with respect to a Participant shall be deemed not to exceed the limitation 
of this Section if (1) the ; pension benefits payable with respect to a Participant under the 
Plan and under all defined 1benefit plans of Participaht's Employers do not exceed $10,000 
for the Plan Year or for any prior Plan Year; and (2) the Employer has not :at any time 
maintained a defined contribution plan in which the ·Participant participated. 

Less Than Ten Years of Participation. If a Participant has less than ten years of 
participation in the Plan, the $160,000 limitation in subsection (a) shall be multiplied by a 
fraction, the numerator bf which is the Participant's years of participation in the Plan and 
the denominator of which is ten. The $10,000 limitation in subsection (d) shall be 
multiplied by the same fraction except that ilie num~rator shall be the number of years of 
service with participatirlg Employers. 
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(f) Protection of Prior Benefits. For any year before 1986, the limitations prescribed Section 
415 of the Internal Revenue Code as in effect before enactment of the Tax Equity and 
Fiscal Responsibility Act of 1982 shall apply. For any year before 1992, the limitations 
prescribed by Section 415 of the Internal Revenue Code in effect before enactment of the 
Tax Reform Act of 1986 shall apply. No pension earned under this Plan prior to 1992 shall 
be reduced on account of the provisions of this Section if it would have satisfied those 
limitations under that prior law. 

(g) Post-Retirement Adjustments. If the Retirement Income payable to a retired Participant is 
reduced to comply with the "defined benefit dollar limitation" of Section 415(b)(l)(A) of 
the Internal Revenue Code, such Retirement Income shall be increased on January 1 of 
each year following the Participant's Retirement Date to the lesser of (1) the adjusted 
11 dollar limitation" for that year, as determined by the Commissioner of Internal Revenue, 
or (2) the Retirement Income payable without regard to any /1 dollar limitation" imposed 
by Code Section 415(b)(l)(A). 

(h) Where Employer Maintains More Than One Plan. The limitations of this Section, with 
respect to any Participant in any other plan or plans maintained by an Employer or by an 
employer which is a member of a controlled group of corporations (within the meaning of 
Sections 1563(a) and 415(h) of the Internal Revenue Code) of which the Employer is a 
member, shall apply as if the total benefits payable under all plans in which the 
Participant has been a participant were payable under such other plan or plans of the 
Employer; provided, however, that the benefits provided under this Plan shall .not be 
combined or aggregated with the benefits provided under any other multiemployer plan, 
and provided, further, that the benefits provided under this Plan shall not be combined or 
aggregated with the benefits provided under any other plan for purposes of applying the 
"100 percent of compensation" limitation of subsection 415(b)(l)(B) of the Internal 
Revenue Code. 

SECTION 13.05 CONTRIBUTIONS 

Contributions to this Plan will be made by the Employers, in the amounts specified in their 
respective Collective Bargaining Agreements or by Special Agreement in writing between the 
Employer and the Trustees. 

SECTION 13.06 MERGER 

In the event that this Plan should merge or consolidate with another plan, or transfer assets or 
liabilities to another plan, each Participant shall be entitled to the same benefit that he would 
have received had this Plan been terminated immediately prior to the merger, consolidation or 
transfer. 

SECTION 13.07 APPLICABLE LAWS AND REGULATIONS 

The provisions of the Plan shall be administered in accordance with Section 302(c) of the Labor
Management Relations Act of 1947, the Employee Retirement Income Security Act of 1974, the 
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Internal Revenue Code, and the regulations pertinent thereto, and other applicable statutes and 
regulations, as such statutes and regulations presently exist or as they may hereafter be 
amended. 1 

References herein to particular sections of the above-mentioned statutes shall include any 
regulations pertinent to such sections and any subsequent amendments to such sections or 
regulations. I 

SECTION 13.08 CREDIT FOR MILITARY SERVICE 
I 

Notwithstanding any other provision of this Plan to the contrary, contributions, benefits and 
service credit with respect to qualified military service will be provided in accordance· with 
Section 414(u) of the Internal Revenue Code. 

SECTION 13.09 SPECIAL OPTION FOR MARRIAGE AFTER ANNUI1Y STARTING 
DATE I 

The special option described in this Section shall be available to: (a) a Retired Participant who 
was unmarried on his Annuity Starting Date, marries after his Annuity Starting Date and 
remains married for one year; or ;(b) a Retired Participant who was married on his Annuity 
Starting Date and elected a One-Half, Two-Thirds or 100 Percent Contingent Annuitant Option 
as described in Article 7, Section 7.08, whose spouse at the time of his Annuity Starting Date 
dies after the Annuity Starting Date, and who subsequently remarries and remains married to 
his new spouse for one year. 1 

Notwithstanding any other provision of this Plan, a Retired Participant described in the 
preceding paragraph shall have a one-time option to elect a One-Half, Two-Thirds or 100 
Percent Contingent Annuitant Option for himself and his new spouse. Such election must be 
made within 90-day period commencing on the first anniversary of tile date of the Retired 
Participant's marriage to the new spouse; provided, however, that a Retired Participant who 
meets the requirements of the preceding paragraph but whose remarriage occurred prior to 
January 17, 2001, shall have until August 31, 2001 to make his election. 1 

A Contingent Annuitant Option elected pursuant to this Section shall be the Actuarial 
Equivalent of the Retirement Income that would have been payable to the Retired Participant in 
the absence of such election for the remainder of his lifetime, determined as of the date the 
Contingent Annuitant Option is to become effective and using the· ages of the Retired 
Participant and his new spouse as of that date. 
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ADOPTION OF THE PLAN 

The Trustees hereby affix their signatures as evidence of the formal adoption of the Alaska 
Plumbing and Pipefitting Industry Pension Plan. 

Vernon Boyles John Knabe 

Don Crane Jim Laiti 

L.E. Jeffs Adrian P. Nolfi 

Eugene Rutland Don Wagner 

William Sager Randy Whitney 

Jan van den Top J.C. Wingfield 

PM:PLAN DOCUMENTS:2201-1-1-02 
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