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Administered by 

Labor Trust Services, Inc. 
 
 

May 27, 2016 
 
 
TO:  All Plan Participants 
    

Return-to-Work Rules for Retirees Employed as an Instructor  
at a qualified Apprenticeship School 

and 
Notice of Change to Early Retirement Factors 

 
Adopted by the Board of Trustees of the 

    Alaska Plumbing and Pipefitting Industry Pension Plan 
Effective July 1, 2016 

 
Change to Return-to-Work Rules for Employment as an Apprenticeship Instructor –  
 
Effective July 1, 2016 a retiree may work unlimited hours as an instructor at a “qualified 
apprenticeship school” without suspension of monthly retirement benefit payments. A “qualified 
apprenticeship school” is one established prior to July 1, 2015 with apprenticeship standards that 
have been approved by the Federal Office of Apprenticeship. 

The Alaska Pipe Trades Joint Apprenticeship Training Committee in Anchorage (UA Local 367), 
the Plumbers and Steamfitters Local Union No. 375 Apprenticeship and Journeyman Training Trust 
Fund in Fairbanks (UA Local 375) and the Plumbers and Pipefitters Local Union 262 Joint 
Apprenticeship Training Fund in Juneau (UA Local 262) are all qualified apprenticeship schools 
under this exception.  

Please contact the Trust Office if you have a question about whether work for an apprenticeship 
school, other than those listed above, will constitute Post-Retirement Service.  

The exception applies to hours worked on or after July 1, 2016. You may work an unlimited number 
of hours as an instructor, however, hours as an instructor are counted for purposes of the 300-hour 
and the 50-hour thresholds toward suspension of retirement payments if you work in any other 
capacity in addition to working as an instructor; other work could result in a suspension of your 
benefits. 
 
For example, if you work as an instructor for 500 hours from July through September, 2016, then 
you work 51 hours in October in other employment in Alaska that meets the three-part test shown 
below, your retirement benefit would be suspended for October. 
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Suspension Rules Generally 
In general, if you are employed for more than 300 hours in the calendar year, your benefits are 
suspended in any calendar month thereafter in which you have 50 or more hours in Post-Retirement 
Service. The Plan defines “Post-Retirement Service” as employment: 

 
a) Within the geographic area covered by the Plan (all of the state of Alaska);  
b) In a job classification similar to those set forth in the Collective Bargaining Agreement 

or a Special Agreement, whether or not such employment is under the terms of a 
Collective Bargaining Agreement, or in a supervisory capacity over such job 
classification; and 

c) In the industry in which the Employers participate (any business activity of the type 
engaged in by the Employers maintaining the Plan). 

 
Change to Early Retirement Factors –  
 
The Board of Trustees is charged with responsibility to monitor the Plan to ensure that it has 
sufficient assets to secure the promised benefits. Over the past few years, the financial markets 
have not produced the results expected and the Trustees took action at their February meeting, to 
strengthen the financial stability of your Plan, including a slight benefit modification described 
below. 

This change does not affect benefits you earned prior to July 1, 2016. 
The Board of Trustees have amended the Plan to reduce the early retirement factors that apply if a 
participant retires between age 56 and 57, but only for benefits earned on and after July 1, 2016.  
The reduction factors that apply at all other early retirement ages, and for benefits earned prior to 
July 1, 2016, will remain the same. 

Background:  You are eligible to receive your normal retirement benefit when you reach age 62. 
If you elect to begin payments prior to that date, your benefits are reduced according to the 
percentages set forth in the Plan to take into account the fact that benefits will be paid over a longer 
period of time.  

The chart below shows the reduction percentages that will apply to the benefits you earn on or 
after July 1, 2016 if you elect to take your benefit before you reach age 62, compared with the 
percentages that apply to the benefits you earned for various time periods before July 1, 2016. The 
change made by this amendment is highlighted by the arrow. 

 Percentage of Accrued Benefit for Benefits Earned  

Retirement Age 
Before 

7/1/2009 
7/1/2009-
7/31/2012 

8/1/2012 -
06/30/2016 

On and After 
7/1/2016 

        62 or over 100% 100% 100% 100% 
61 98% 94% 94% 94% 
60 96% 89% 89% 89% 
59 93% 84% 84% 84% 
58 90% 79% 79% 79% 
57 86% 74% 74% 74% 
56 82% 69% 69% 56% 
55 77% 64% 51% 51% 
54 72% 59% 46% 46% 
53 66% 54% 42% 42% 
52 60% 50% 39% 39% 
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Note:  The benefits provided at certain retirement ages are subsidized (at age 56 for benefits 
earned 8/1/2012 -7/1/2016 and at age 57 for benefits earned after 7/1/2016).  Accordingly, if you 
retired before you reach the age in which the subsidy applies, your benefits will be based on the 
actuarial reduction factor not the subsidized reduction factor (as shown in the chart above).  For 
benefits earned between August 1, 2012 and July 1, 2016, the factor that applies to retirement 
between the ages of 55 and 56 is calculated based on your actual age at retirement by prorating 
between the age 55 actuarial factor of 51% and an age 56 actuarial factor of 56%.   

Similarly, for benefits earned on or after July 1, 2016, the factor that applies to retirement between 
the ages of 56 and 57 is calculated by prorating between the age 56 actuarial factor of 56% and 
an age 57 actuarial factor of 62%.  

Example:  Pete retires with a total accrued benefit payable at age 62 of $2,500; $1,500 of his 
benefit was earned prior to July 1, 2009, $250 of his benefit was earned between July 1, 2009 and 
July 31, 2012, $250 of his benefit was earned between August 1, 2012 and June 30, 2016, and 
$500 of his benefit was earned for service on and after July 1, 2016. If Pete elects to take his benefit 
at age 56-1/2, his early retirement benefit would be calculated as follows: 

$1,500.00 X 84.0% = $1,260.00 
$ 250.00 
$ 250.00 

X 
X 

71.5% = 
71.5% = 

$   178.75 
$   178.75 

$ 500.00 X 59.0% = $   295.00 
  TOTAL: $1,912.00 

 

If this change had not been made, Pete’s benefit at his early retirement age of 56-1/2 would have 
been calculated as follows: 

$1,500.00 
$1,000.00 

 

X 
X 
 

84.0% = 
71.5% = 

TOTAL: 

$1,260.00 
$   715.00 
$1,975.00 

 
The impact of this change on your future benefit payment amount depends upon how much of your 
benefit is earned on and after July 1, 2016 and whether you elect to retire at an age between 56 and 
57.  If you retire between the ages of 57 & 62, your benefit will not be affected by these 
changes. 
 

Questions:  If you have any questions about this letter or if you have general questions about the 
Plan, please contact Zena Alexander at the Trust Administration Office at (800) 325-6532, x 4225.  

 
Sincerely,  
 
 

The Board of Trustees 
Alaska Plumbing and Pipefitting Industry Pension Fund 
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